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From the Editor’s Desk 
 

Hope you and your family are safe and are follow-
ing the social distancing norms. 

  
Continuing our trend, we are pleased to share with 

you the fresh issue of our magazine—Inspire.   
 

In the times when the Covid-19 pandemic has 
brought us all in an unprecedented situation, EIUL 
is brining its maximum efforts into play and strives 

to maintain the safe environment for 
 its employees covering all the locations.  

 
As you run through this magazine, the fresh initia-

tives taken by EIUL in the recent times shall be  
prominent and have been made to stand together as 
a community to counter this complicated situation. 

 
I would also like to take this opportunity to thank 

the contributors of the INSPIRE for their constant 
support in making this e-newsletter a success.  

 
This magazine is a collaborative effort. Hence, if 

you are aware of something that we could or should 
write about, or perhaps you’d like to contribute 

with an article, just drop us an email at corpo-
ratehr@eiul.in. 

 
 

Happy Reading! 
 
 

B. K. Swain 
Head - HR 

Apr—May2021 



 

 

Your Complete Guide in 

Recovery    from   Covid - 19 

The most commonly reported symp-
toms of COVID-19 are: 
 
Dry cough, cold, sore throat 
Fever or chills 
Fatigue, tiredness, muscle or body aches 
Headache 
Congestion or runny nose 
Shortness of breath or difficulty breathing 
Loss of appetite / taste / smell 

When to seek emergency medical advice: 

Monitor your symptoms regularly. If you get any one of the following, seek 
emergency medical care immediately: 
 

•    Worsening shortness of breath/ trouble breathing and cough 

•    If you are using a pulse oximeter, oxygen saturation less than 95% 

•    Worsening ability to concentrate/confusion 

•    Bluish lips or face 

•    A new or returning fever or persistent fever more than 101oF for 3 days 

•    Persistent pain or pressure in the chest 
•    Inability to wake or stay awake 



 

 



 

 



 

 



 

 



 

 

Amid the second Covid wave sweeping 
across India, a slew of rare infections have 
started spreading in many states and Union 

Territories. While 
health officials 
have been busy 
tackling black 
fungus and white 
fungus infections, 
the recent spread 
of Multi-system 
Inflammatory 
Syndrome in 
Children (MIS-C) 
has raised con-
cerns. While most 

cases of MIS-C are not fatal, they are wor-
risome because they affect multiple organs 
in children including the heart, liver and 
kidneys. This can be a serious concern but 
with proper treatment, children have 
recovered and gotten back to good 
health as well. 

While black fungus infection is 
caused by fungi Mucor, white fungus 
infection is caused by candida group 
of organisms and Covid patients with 
low immunity are prone to both dis-
eases.  

All these diseases have been felt by 
the Indian disproportionately eking out a 
daily livelihood and small businesses, both 
organized and unorganized. This isn’t sur-
prising, given that state governments 
across the country have resorted to lock-
downs and curfews to control the spread of 
the pandemic, impacting economic activity 
in a big way. it has become clear that the 
large corporates have driven up their prof-
its to record levels during the pandemic by 
trimming costs. The cost savings were 

done by renegotiating contracts with their 
suppliers and contractors, which happen to 
be smaller businesses.  

Unlike last year, economy has not col-
lapsed this time around. But, every crisis 
has two sides – a challenge and an oppor-
tunity. In all likelihood, the economic dam-
age caused by the pandemic will take a 
much longer time to repair. Time tested 
tools of economic revival and reconstruc-
tion may not be sufficient.  

The only way to come out of this would  be 
to vaccinate India’s masses at a very rapid 
pace, so that herd immunity develops, to 
aware them of other symptoms, cautions 
and treatments. This shall aid us in leading 
our country in the right direction to have a 
sense of normalcy in the economic activity 
and good health. 

 

- Dr. Paru Sharma (M.B.B.S., PDGHHM) 

Consultant Medical Officer, Pushpawati 
Singhania Hospital—New Delhi 

  Post Covid Complications 
that India needs to be ready for 

Dedicated to EIUL 



 

 

Engine alone is not the 
Train 

 

This article makes an analogy between a Train/Engine 
and its support systems with an organization.  

Recently, I came across this article and found very in-
teresting hence sharing the same in a further simplified 
way.  

Just to start let me list down various entities in a rail-
way system : Engine, Train, Track, Compartments, 
Classes etc.   

A Train runs with the speed and in the direction as per 
the Engine but 
then an engine 
alone is not train.  

This shows the 
importance of 
leadership. It is 
the senior people 
in the organisation 
who have a re-
sponsibility and 
the responsibility 
to carry the organ-
isation not only at 
the right speed but 
also in the right 
direction. But, 
that, they alone 
are not the train. 
People at the platform wait for a train not the engine. 
Hence you are valued only if you are a train or else the 
people hardly look at you. Clearly it emphasizes on the 
importance to the team.  

Every train has a route, turns on a track, It has a pur-
pose, it serves and adds a very different value in the 
whole human system. The same way as a leader needs 
to have a purpose, serve and add value. There has to be 
a track on which the organisation runs and the leaders 
stand on the track. 

The train has multiple compartment, each having its 
own entity and complexity, like different classes of 
sleeper compartments, Pantry car, Luggage Car, Guard 
Car, Medical Car.  All these variety can be like the dif-
ferent functions of an organization. Interestingly all the 
compartments are connected and any problem in one 
can have effect on another compartment. It's a fantastic 
example of relatedness on the go. Again there a lesson 
here for leadership to learn? The relatedness and the 
connectedness are very important for a leader to be ef-
fective. Both being sensitive to the team and making 
team also sensitive to the collective play is what a suc-
cessful leader relies on. 

Just imagine, during earlier days vestibule system was 
not there and the reused to be no passage from 
one  compartments to the other. Things have evolved 
overtime and most of the trains today have connectivi-
ty, all across compartments.  

Variety of compartments is like variety of the functions 
in the organisation , there are people in these compart-
ments and similarly there are people in the functions. 
With in compartment there are multi type people and 
so is the case in the organisation. The point is, leaders 
thrive on variety and diversity. Moral of the story is 
that good leaders create diversity, they build and thrive 
on it. 

Leaders have to be are consistent and not seasonal, like 
a trains runs regularly. They have to remain unaffected 

from the moods, 
whimsies, hardship 
and impulses of the 
climate and takes the 
organisation to the 
agreed destination, So 
the new journey be-
gins. Milestone to 
milestone , station to 
station , crossing hills 
and rivers, train makes 
it to the point. Leader-
ship is no different. 

There are lot of people 
who are making things 
happen but they are no 
where in the scene. 
Like the signal man, 
the chap at the barrier 

in the middle of the forest, the control room team and 
many others. Leaders need to acknowledge that all that suc-
cess they have achieved is not only their exclusive ef-
forts but there are lot of invisible people who have 
been adding unseen value. Staying humble and ac-
knowledging the collective contribution keeps the lead-
er on ground. Such leaders last! 

Organisation is like rail on which the engine and the 
train slides. If rails are not there neither engine nor 
train has any relevance and existence.  

There is a huge paraphernalia which makes this com-
plicate system run and multiple leaders in the organisa-
tion need to be conversing at effective levels to keep 
the show on! Leaders need to be aware of the power of 
togetherness, its not about your ego or eccentricity that 
matters, leaders know that “Only together we are Intel-
ligent”  

Be an engine that understands , resonates , carries 
equally and makes right things happen !!  

- Sanjeev Mahajan, Manufacturing 



 

 

The Doctrine of “no-self”:  
The Chariot Simile. 

 
The Milindapanha, or "Milinda's Questions," 
is an important early Buddhist text. The simile 
of a chariot used to explain the doctrine of 
anatta, or no-self, is the most famous part of 
the text. This simile is described below. 
Background of the Milindapanha 
The Milindapanha presents a dialogue be-
tween King Menander I and an enlightened 
Buddhist monk named Nagasena. Menander I 
was an Indo-Greek 
king thought to have 
ruled from about 160 
to 130 BCE. He was 
a king of Bactria, an 
ancient kingdom that 
took in what is now 
Turkmenistan, Af-
ghanistan, Uzbeki-
stan, and Tajikistan, 
and a small part of 
Pakistan. 
King Milinda's 
Questions  
Among the King's 
many questions to 
Nagasena are what the doctrine of no-self is, 
and how can rebirth happen without a soul? 
How is a not-self morally responsible for any-
thing? What is the distinguishing characteris-
tic of Wisdom? Nagasena answers each ques-
tion with metaphors, analogies and similes. 
The Chariot Simile 
One of the King's first questions is on the na-
ture of the self and personal identity. Nagase-
na greeted the King by acknowledging that 
Nagasena was his name, but that "Nagasena" 
was only a designation; no permanent individ-
ual "Nagasena" could be found. 
This amused the King. Who is it that wears 
robes and takes food? He asked. If there is no 
Nagasena, who earns merit or demerit? Who 
causes Karma? If what you say is true, a man 
could kill you and there would be no murder. 
"Nagasena" would be nothing but a sound. 
Nagasena asked the King how he had come to 
his hermitage, on foot or by horse-back? 
I came in a chariot, the King said. 

But what is a chariot? Nagasena asked. Is it 
the wheels, or the axles, or the reigns, or the 
frame, or the seat, or the draught pole? Is it a 
combination of those elements? Or is it found 
outside those elements? 
The King answered no to each question. Then 
there is no chariot! Nagasena said. Now the 
King acknowledged the designation "chariot" 
depended on these constituent parts, but that 
"chariot" itself is a concept, or a mere name.  
Just so, Nagasena said, "Nagasena" is a desig-
nation for something conceptual. It is a mere 

name. When the con-
stituent parts are pre-
sent we call it a char-
iot; when the five 
elements are present, 
we call it a being. 
The conclusion 
Another way to un-
derstand the chariot 
simile is to imagine 
the chariot being tak-
en apart. At what 
point in the dis-
assembly does the 
chariot cease to be a 
chariot? We can up-

date the simile to make it an automobile. As 
we disassemble the car, at what point is it not 
a car? When we take off the wheels? When 
we remove the seats? When we pry off the 
cylinder head? 
Any judgment we make is subjective. Perhaps 
we may argue that a pile of car parts is still a 
car, just not an assembled one. The point is, 
though, that "car" and "chariot" are concepts 
we project onto the constituent parts. But 
there is no "car" or "chariot" essence that 
somehow dwells within the parts.  
The concept drives home clearly that your in-
dividuality is a temporary formation, a com-
ing together of various impermanent things. 
We hold them together out of desires and at-
tachment. They are the glue. Once we remove 
them from the equation, we all become a mere 
assemblage of things and cease to exist as an 
individual. 
 
 - Tauqueer Jawaid, IPDS Gaya. 



 

 

राम नवमी को ह िंदू धमम में एक शुभ त्यो ार के रूप में मनाया 

जाता  ै. राम नवमी को भगवान हवषु्ण के सातवें अवतार 

भगवान राम के जन्म की हनशानी के रूप में मनाया जाता  ै। 

य  आमतौर पर चैत्र नवराहत्र के नौवें हदन पड़ता  ै और अपै्रल 

के म ीने में ह िंदू कैलेंडर के अनुसार मनाया जाता  ै। य  

त्यो ार अयोध्या के राजा दशरथ और रानी कौशल्या पुत्र  राम 

के जन्म  के बाद   मनाया जाता   ैं। 

 

राम नवमी पर, बड़ी सिंख्या में भक्त मिंहदरोिं में दशमन करने के 

हलए आते  ैं,  रामायण से पहवत्र ग्रिंथोिं का नव हदन तक पूजा 

पाठ करते  ैं, भजन या कीतमन में भाग लेते  ैं। भक्त भगवान 

राम की छोटी मूहतमयािं भी लाते  ैं, स्नान करते  ैं और उन्हें एक 

पालने पर हबठाते  ैं। भगवान की पूजा करने के हलए एक 

दीपक जलाया जाता  ै और खीर उन्हें  खुश करने के हलए 

तैयार की जाती  ै। कन्या पूजन के हलए नौ लड़हकयोिं को घर 

पर बुलाया जाता  ै  उनका पूजा सत्कार हकया जाता  ै, और 

कई तर  के खाद्य पदाथम परोसे जाते  ैं। नौ कन्या हवदाई के 

समय उन्हें दान दहछना हदया जाता  ै| 

 

- अहनलेन्द्र हसिं  , गोड्डा  

Rama Navami is the day on which Bhagwan Rama, 
the seventh Awtar of Bhagwan Vishnu, incarnated 
in human form in the land of Ayodhya. He is the 
ardha ansh of Vishnu. Ram Navami falls on the 
ninth day of the bright fortnight in the month of 
Chaitra (April/May) (8 days after Yugādi) and coin-
cides with Vasant Navratri or Chait Durga Puja. 
Therefore in some regions, the festival is spread 
over nine days. This day, marking the birthday of 
Bhagwan Rama, is also observed as the marriage 
day of Rama and Sita and thus also referred to as 
Kalyanotsavam. 
Bhagwan Rama exemplified the perfect person 
(maryada purushottam). He was the embodiment of 
compassion, gentleness, kindness, righteousness and 
integrity. Although he had all the power in the 
world, he still was peaceful and gentle. On the other 
hand Ravana was a brahmin; he was a great scholar 
who wrote numerous works on scriptural philoso-
phy. He was powerful, dynamic, and beautiful in 
appearance. As the brilliant, handsome king of 
Lanka, he had everything one would need to be hap-
py and peaceful. Yet, he was arrogant, egoistic, 
greedy and lustful. His insatiable desires led him to 

crave more and more power, more and more money, 
and more and more ladies to fulfill his every whim. 
There is one main difference: Bhagwan Rama’s 
heart overflowed with divinity, love, generosity, hu-
mility, and a sense of duty. Ravana’s heart, in con-
trast, was filled with avarice, hatred, and egoism. 
Under Bhagwan Rama’s divine touch, the animals 
became his devotees and his divine helpers. Under 
Ravana’s touch, even humans became animals. 
Last but not the least we all should be polite and 
supportive to the society and ensure that in the way 
of earning, the others may not get suffered As The 
word “Rama” literally means one who is divinely 
blissful and who gives joy to others, and one in 
whom the sages rejoice. Because the power in any 
form is associated with relevant responsibilities. By 
considering the whole society as a family we have to 
serve them as a worker. Keep on helping others 
without expecting return from them. 

- Ashwini Pandey, Ranchi 

What was big in April 2021 ? 



 

 

Ram Navami marks the arrival of Lord Vishnu's sev-
enth avatar, Rama. The day generally falls in the 
Gregorian months of March or April, every year. 
Though the festival is specifically important to the 
Vaishnavite tradition of Hinduism, Rama is wor-
shipped all across the world by a lot of devotees on 
this day. 
    While many Vaishnava Hindus visit temples, oth-
ers worship at home where miniature idols of infant 
Rama are bathed and clothed, before being placed 
in a cradle. The ceremony is accompanied by Rama 
Katha recitals (stories of Rama), or bhajan or kirtan 
(a religious song). A lot of devotees also observe 
fast on this auspicious day.  
    While the festival originates from the legend of 
Rama, it also includes reverence for Sita, Lakshmana 
and Hanumana, owing to their important connec-
tion to the Lord's story. 
    One can witness elaborate rituals on Ram Navami 

in several Indian regions, especially Ayodhya, Sita 
Samahit Sthal(Uttar Pardesh), Sitamarhi(Bihar), 
Bhadrachalam (Telangana), Vontimitta (Andhra Pra-
desh) and Rameswaram (Tamil Nadu). In Ayodhya in 
particular, devotees take a dip in the sacred river of 
Sarayu, before visiting the Rama temple. In some 
places, people conduct chariot processsions or 
Rathyatras, also known as Shobha yatras of Rama, 
Sita, Lakshmana and Hanumana. Besides, charity 
events and community meals are also organised by 
several temples and Vaishnava organisations as part 
of the celebration. And it is not just India that ob-
serves Ram Navami. Several other international des-
tinations with Hindu population like Durban, Trini-
dad, Fiji and Nepal, among others, also celebrate 
the day in all pomp and glory. 
 
 - Sudhakar G. Rodge, East Singhbhum 

The Kumbh Mela at Haridwar is a mela held 

every 12 years at Haridwar, India. It takes 

place on the banks of the Ganges in Harid-

war, the Godavari river in Nashik, the Shipra 

river in Ujjain, and the confluence of the 

Ganges, Yamuna, and the mythical Saraswati 

river in Prayag. 

Kumbh Mela in Haridwar is being held after 

11 years-not the usual 12 because of specific 

auspicious dates. In fact, this is the first time 

in 80 years that such a phenomenon has hap-

pened. The last Kumbh Mela was celebrated 

in Haridwar from Makar Sankranti January 

14, 2010, to Shakh Purnima Snan, April 28, 

2010. Each site’s celebration is based on a 

distinct set of astrological positions of the 

Sun, the Moon, and Jupiter, the holiest time 

occurring at the exact moment when these 

positions are fully occupied. It is big carni-

val which is comes under UNESCO’s Repre-

sentative List of Intangible Cultural Heritage 

of Humanity. Its a faithful believe a dip in 

sacred waters can deliver absolution from sins 

and liberation from the cycle of life and 

death, and crores from across the country, as 

well as lakhs from abroad. In between im-

portant visit of The Nepal King Gyanendra 

has arrived in Haridwar for the first time on 

the occasion of Kumbh. 
 

- Vipin Singh Negi 

Quality Engineer 

The Kumbh Mela, one of the most sacred pilgrimages in 

Hinduism, and among the most emblematic symbols of 

India, is currently taking place at Haridwar on the banks of 

the river Ganga. Shaped by faith, mythology, astrology and 

social currents over a long course of history, the festival is 

considered the largest religious gathering of its kind in the 

world, and forms a part of UNESCO’s “Intangible Cultur-

al Heritage of Humanity” list. The faithful believe a dip in 

sacred waters can deliver absolution from sins and libera-

tion from the cycle of life and death, and crores from 

across the country, as well as lakhs from abroad, visit the 

mammoth congregation in the four cities of Haridwar, 

Prayagraj, Nashik and Ujjain in a cycle of 12 years. 

 

- Nikhil Kumar, Quality Engineer 



 

 

“Hakuna Matata”-“No Worries”  
 

Oh, Man! Why people are looking at me in this way. Damn! I missed the deadline again. 
Shit! My boss is definitely going to yell at me! And so on!!!! 

 
Calm down! Relax, take a deep breath, and loudly say Hakuna Matata! Make Hakuna Matata your mantra every 
time you panic or stress out on something. 
Some of you must have heard this phrase somewhere!  I heard 
this in a movie-The Lion King and there is a whole song on 
Hakuna Matata. 
 
It is basically a combination of Swahili words which means 
“there are no troubles” wherein Hakuna means “there is 
not here” and Matata means “problems or troubles”. This 
phrase has left me with an impact and through this article, I 
am going to tell you what it actually means. In simple words, 
Hakuna Matata means ‘no worries’!!! 
 
Timon and Pumbaa are the two characters of The Lion King 
who taught Simba to enjoy life no matter how tough it gets. 
Do not expect anything from anyone. Do whatever your heart 

says. Discover yourself freely and don’t worry about the past, as 
dwelling over the past only ruins the present and future. Visuals of the 
entire song are very interesting too. Imbibing this mantra is life trans-
forming as it tells you that one day everything will be fine and you 
need not to worry just because the current situation is not in your 
hand. If you will stress about situations or conditions, it will make 
you unhappy and less productive. Just be away from stress and 
worries and everything will fall in place. 
 
If someone says, you are bad at this… so you reply back saying 
“Hakuna Matata!” This was just an example of ‘no worries philoso-

phy’, you can apply it anywhere you want. If something or someone troubles you, just say Hakuna Matata. As 
simple as that! 
 
A message from my side 
As  we  are  in  the  throes  of  a  terrible  COVID  wave.  Just as it seemed that the worst was possibly over, we 
have been faced with a crisis of unprecedented proportions. I am inclined to believe that this pandemic is far from 
over and we shall have to brace ourselves to fight out a much longer battle. As  you  can  imagine,  and  as  you  
must  be  hearing  from  different  chan-
nels, the health  infrastructure  is desper-
ately stretched. Getting tests, beds, medi-
cation, oxygen –everything is a challenge 
at this time.  
Therefore, the responsibility is much 
more on us now –on each one of us –to 
ensure that we take utmost care of our-
selves and our families.  We have to be 
resolute in practicing COVID appropriate 
behavior –double masking, avoiding 
crowded areas, maintaining distance, 
washing and sanitizing hands frequently. 
And most importantly, availing the vaccine doses as soon as they become available. 
 

Please stay safe and take care of yourselves and your families. Hakuna Matata ☺ 

 

- Deek Singh, Human Resources 

https://www.calmsage.com/ways-to-master-unhappy-emotions/


 

 

 Victory as a Birth Right. 
 

“Your Attitude matters!” 
 

Success or Victory in life comes not through lethargy and 

procrastination, but through labor and perseverance. Noth-

ing is ever achieved without hard work, perseverance and 

enthusiasm. What some-

times appears to be an 

overnight success has 

actually taken many long 

years to materialize.  

Row, row, row your 

boat, gently down the 

stream. 

Merrily, merrily, merrily, merrily Life is but a dream. 

We understand the moral of this poem only when we step 

into the competitive world. We have to row the boat of our 

life gently in the right direction to cross the streams of 

struggles and reach the final destination. We have to over-

come all the ups and downs of life to emerge as a winner. 

Ability, boldness and courage are the ABC of success. 

These are the core qualities required to be an achiever. One 

of the aims of man in his life is to know what he is able to 

do i.e., his ability. 

Ability is the human quality of being able to perform. One 

should be enthusiastic and spread the infectious enthusiasm 

in all directions of life. Life is full of opportunities and in 

case one wants to catch 

a big fish and go up in 

life, one should create 

such a platform from 

where he can really 

take off.  

When we chase success, failure is inevitable. You can’t 

escape from failures. Nobody in this world is completely 

immune to failures. What really matters is how easily you 

get back to the path to success. 

Similarly, if we wish to achieve 

something spectacular, we have to 

move step by step. We have to 

build from nothing and consolidate 

all the little successes. 

“Dreams are free. Goals 

have a cost - Time, effort, 

sacrifice, and sweat. How will you pay for 

your goals?” - Usain Bolt. Olympic Gold 

Medalist. 

- Abhishek Kumar Gupta, Design 

The COVID WAR ROOM 
 

The pandemic has brutally exposed the vul-
nerabilities of India’s health system. In almost 
all the locations of the country we have faced 
scarcity of the health care facilities and re-
sources. To cope with this mismatch so many 
have come up to contribute and support the 
cause.  
 
EIUL has tenaciously supported its team  
members since the beginning. In such times 
of need, we have introduced THE COVID 
WAR ROOM, a start to provide basic health 
care facilities and assistance to all the team 
members without any cost. Under this initia-
tive, we have been able to send the needful to 
the employees and their family members during their treatment of Covid-19. Doctor’s assistance, bed re-
quirement, medicine, oxygen cylinders etc. have been some of the facilities to have made available for all.  
 
We are striving with determination to assist as many people as possible through this initiative and look for-
ward to continue the same until the world together puts a full stop to this pandemic.   



 

 

to the 
Aries:  You’ll be expected to be all things to all people at all 
times this month. That’s unrealistic and not worth the attempt, but 
others won’t see it that way. At issue is the quality and quantity of 
time spent between work and home. Your best bet is 
communication, so be up front with all involved, ask for their 
support, and find a mutually acceptable solution.   

Taurus: Planetary alignments increase the odds you’ll need to 
repair a vehicle or appliance either at midmonth or around the 
30th. Be cautious here if a friend recommends someone, because 
the resulting work could be sub-par. Before going ahead, consider 
whether the wisest choice is replacement or repair; it may cost 
you less in the long run.  

Gemini: You’ll experience the upside and the downside in 
money matters during the last two weeks of June. Additional 
income is possible, but so are expenses associated with children, 
leisure-time activities, and social events. Cut back where you can 
on optional items by making what might be tough decisions, and 
add to savings.  

Cancer:  You’ll have a tendency to push yourself too hard this 
month. That can have a decidedly negative effect on you and 
those around you when stress builds. Resist the urge to take on 
more than you can reasonably accomplish and also make sleep 
and relaxation your priorities. It’s possible a domestic repair will 
be needed; if so, call a professional rather than tackle it yourself.  

Leo: Much that occurs this month will be behind the scenes as 
several planets transit Cancer, your solar twelfth house. The 
upside is you’ll hear some confidential information that suggests 
an opportunity. The downside is you’ll need to keep it to yourself 
even when difficult moments arise in the workplace.  

Virgo:  You’ll enjoy some friendships and group activities this 
month; others, however, will be trying. The outcome may be the 
end of a friendship or your association with a club or 
organization. Money will no doubt be an issue, but a values 
conflict will also enter into it. Keep a close eye on your wallet or 
purse when out in public as it will be easy to lose a valuable this 
month.   

Horoscope June’ 21 

Libra: Life will go mostly according to plan although career 
and relationships could be topsy-turvy at times, leaving you 
feeling unsettled. And that added tension could impact family 
relationships. Find the daily stress reliever that works for you, 
and do your best to stay on the sidelines when controversy 
disrupts your daily work.  

Scorpio: Take a carry-on and be prepared for delays or a 
cancellation if you plan to travel during the last two weeks of 
June, when the Sun and Mercury will clash with Saturn, Uranus, 
and Pluto. Business and conference travel are especially prone to 
this. It’s also possible you’ll need to travel in order to help care 
for a relative or in-law; either one will require your ultimate 
patience.   

Sagittarius: Rethink the idea if you’re considering a major 
purchase this month. Both the Sun and Mercury in Cancer, your 
solar eighth house, will clash with Saturn, Uranus, and Pluto 
during the last two weeks of June, making purchases for anything 
other than necessities inadvisable.  

Capricorn: Relationships will be rocky the last two weeks of 
June when the Sun and Mercury in Cancer, your solar seventh 
house, clash with Saturn, Uranus, and Pluto. Conflict will be 
focused primarily on home and family issues, possibly as the 
result of a domestic problem that elevates stress. This is a 
situation where it’s easy to blame the messenger instead of the 
source.  

Aquarius: Stress will mount the last two weeks of June, when 
you’ll need to put sleep and relaxation higher on your priority 
list. This will help prevent a summer cold that would only put 
you further behind during this busy month. Avoid travel in the 
same time frame if you can, and be cautious on the road. It’s also 
possible you’ll need to help manage the affairs of an in-law.  

Pisces: Life is generally status quo again this month, although 
it will be a challenge to manage all the domestic activity.  
Household projects are likely to be more expensive and more 
work than planned, which could cause family friction. Daily life 
will be fast-paced with plenty of coming and going—to the point 
that your car feels like a second home.  

Nothing better than sweets to 
bring smiles! 

 
A smile is one of the most powerful gifts 
that one can give. That one simple gesture 
has the ability to lift another into a feeling 
of intense enjoyment and erase pain. Espe-
cially, in these tough times wherein we are 
struggling to find days of normal living.  
 
As a gesture to infuse an enthusiastic and 
encouraging vibes in the office, on the aus-
picious occasion of Akshaya Tritiya, em-
ployees came forward and prepared a deli-
cious kheer for all. The employees had a 
small get together and this was indeed ap-
preciated by all. 



 

 

The Covid—19 spread is challenging for 
many of us. It is changing the day—to—
day life in unprecedented ways. All the 
sections of society are playing an im-
portant role in fighting against the dis-
ease.  
 
At EIUL, we  are working towards pro-
tecting our employees and help prevent 
further spread of pandemic.  With mak-
ing it a mandate to wear mask in the 
premises to ensuring regular cleaning 
and sanitization , we are ensuring that all 
the steps are taken to ensure employee 
safety. 
 
In addition to this, we have organized a 
free RT—PCR tests for our employees in 
the m/o April’ 21  as a part of our Corpo-
rate Social Responsibility.  The partici-
pation was 100% and it aided us in un-
dertaking  important measures to safe-
guard the premises and employees’ 
health. 
 
Here is a glimpse of the same. 

Free RT—PCR Test at EIUL 

International Human Resources Day 

HR is leading a world of work that is 
more inclusive, flexible and participative, 
benefiting both workers and society. HR 
shapes the new future.  
 
To celebrate Human Resources, we had a 
small cake cutting ceremony which was 
graced by our Executive Director—Dr. P. 
Kumar. His words of wisdom about this 
profession has pulled out motivation and 
zeal in the team members.  
 
We resolute to drive business success 
through building and shaping the culture 
and values of our EIUL family. 



 

 

Welcome 
EIUL 

to the 

family 
Deepak Kumar 
 
Senior Manager - International Business 
 
B.E. and PG Diploma holder in International Business, Deepak Kumar joins us with an experience of 
over 16 years in Marketing, Business Development and Tendering. Before joining us, he worked with  
Jaguar Overseas Limited.  

Rahul Newaskar 
 

Head  - Manufacturing Operations 
 

Before joining us Mr. Newaskar worked with Vijai Electricals Ltd. and brings with himself an experi-
ence of more than 27 years.  He also holds a Post Graduate Diplome in Production Engineering  from 

S.V. Government Polytechnicn and B. Tech from CM University.  

Jyotsna Sharma 
 
Front Office Executive—Administration 
 
Jyotsna brings with herself an experience of long 11 years in in front office and administration and has 
worked with companies like Property plus realtors, Uttam Sucrotech International, NTL Electronics 
Ltd., Globus Infocom Ltd., Habitech Ltd. And Country Homes. She holds a graduation degree in Arts 
from Meerut University.   

Ashutosh Mohanty 
 

Assistant Manager—Operations & Commercial 
 

Ashutosh pursued his B.Sc. From Utkal University and M.B.A. finance from IIBM. Before joining us he 
had worked with  Bajaj Electricals, Infraprojects Pvt. Ltd., Aster Private Ltd. and Jyoti Structure Ltd. He 

carries with himself an experience of more than 9 years into finance sector.    

EIUL extends a warm welcome and best wishes to its new team members for 
their future endeavors here.  

We are sure that their talent and skills will be a great addition to our business 
and hope that together we take this company to new heights.  



 

 

Mr. Kumar Aditya being appreciated by  Mr. Somesh Kumar  

for completing the billing target for the m/o March 2021.   

Mr. Sandeep Sheokhand being appreciated by Mr. Vinod Saini 

for 100% JMC completion and BPL connection. 

 

Mr. Rajendra Kumar being appreciated by  Mr. Vinod Saini 

For completing and charging  33/11KV Line . 

Mr. Shreekant Pal being appreciated by  Mr. Vinod Saini 

For successfully completing the 3 Nos PSS and Civil Work 

Mr. Pradeep Soni being appreciated by  Mr. Vinod Saini 

For successfully completing the JMC work . 

Mr. Biplab Paul being appreciated by  Mr. Vinod Saini 

For timely submission  of Erection and Supply Bill 

Mr. Subhojit Banerjee being appreciated by  Mr. Vinod Saini 

For TOC and BOQ documentation. 



 

 

1. What are the most important values you 
demonstrate as a leader? 
Openness and Transparency in day to day working and 
loyalty towards the work allocated.  
 

 

2. What is one decision you wish you didn’t 
make? 
I do not regret on my Decisions rather make them as 
opportunity. 

 
 
3. Who is that one well-known leader (from any in-

dustry) who inspires you and why? 
  I can not take one Name as There are many persons       
who built me. Naming  few:  

 - Mr. Rakesh Rathi ( Currently Heading VTS ) Plan-
ning Mechanism and  Importance 
- Mr. Anindhya Basu ( Rtd as Business Head CGL ) 
Follow-up Mechanism 

 - Mr. Shailesh Jain ( MD EMCO) To give Liberty to 
work 

 - Mr. Rajesh Jain ( CMD EMCO) Document detailing 
and accuracy) 

 - Mr. Vishnu Agarwal  (Chairman TA) Cost Optimiza-
tion 

 - Mr. Mr. DJ Ramesh ( CMD VEL) Zeal towards Qual-

ity and Learning 

 

4. What is your greatest strength? 
 Bouncing back in any rough situation, Never say Die. 

 

5. What is the most difficult part of being a leader? 
 To become popular but critical. 

 

6. How do you ensure your organization and its 
activities are aligned with your core values? 
It should be other way , One has to align his values 
with the organization’s goals to the best possible ex-

tent. 

 

7. What is that one thing people tend to misunder-
stand about you / criticize you upon as a profes-
sional? 

 Acting too fast and keeping the things light among the 
colleagues.  

 

8. How did it feel to lead a team for the first time? 
 Was a  challenge and it was executed successfully. One 

has to allow the team to perform using their own brains 

and not force the directives always. 

 

9. How have you gained commitment from your 
team? 

 Leading by Examples. 

 

10. What excites you the most in life? 
 Learning new things and accepting and fulfilling the  

 challenges.  

 

11. How do you get others to accept your ideas? 
I explain them with help of day to day examples so that 
they can understand the utility of the ideas. Further I 
allow them to suggest the modification so that it be-
comes their idea and they start owning it. 
 

 
12. What sort of leader would your team say that 

you are? 
 Co Operative , Teaching and leading by Example, Al   
 lowing new ideas. 

 

13. How do you go about resolving conflict? 
 It depends upon the situation.  

 

14. What leadership style do you use? 
 Lets Do. 

15. A tip for life? 
 Enjoy the Time. 

‘The Know Man’ Corner 

Mr. Rahul Newaskar 
Head—Manufacturing Operations 



 

 

Let the coming year be one filled with joy and many reasons for you to celebrate! Wishing 

you many more happiest of Birthdays! 
BIRTHDAYS OF JUNE 2021 

Employee Code Employee Name Departments 

60000073 Praveen Kumar Mishra Purchase 

60000214 Tarique Tanweer Project 

60000426 Dinesh Kumar Darjee Projects 

60000837 Vinod Kumar Singh International Business 

60000835 Somarouthu Dhanumjaya Rao Projects 

60000552 Ashish Kaushik Purchase 

60000125 Satyendra Singh Rawat Store 

60000756 Yudhishter  HR & Admin 

60000366 Harendra Kumar Projects 

60000409 Bhuvnesh Singh Projects 

60000839 Aadil Rahmani Projects 

60000010 Ritesh Tripathi Sales  

60000021 Vinod Kumar Pandit Banking 

60000058 Dinesh Kumar Projects 

60000062 Ghanshyam Agrawal Accounts & Finance 

60000644 Vishal Kumar Projects 

60000740 Sanjeev Mahajan Production 

60000040 V. S. Tomar Sales  

60000203 Shivam Pandey Quality 

60000829 Karneedi Venkataramana Projects 

60000904 Asutosh Mohanty Operations & Commercial 

60000016 Arjun Rai Administration - Support 

60000066 Satveer Singh Production 

60000072 Sudhakar G Rodge Projects 

60000151 Ajay Kumar Srivastava Projects 

60000671 Pradeep Gupta Accounts & Finance 

60000612 Raju K. Yadav Operations & Commercial 

60000452 Lalit Kumar Sharma Administration 

60000553 Deepak Kumar Singh Projects 

60000559 Chandan Verma Projects 

60000481 Ahtesham Sharif Projects 

60000673 Aman Kaushik Store 

60000150 Ravi John Store 

60000181 Sudhir Kumar Mishra Projects 

60000643 Sushil Yadav Projects 

60000005 S. K. Biswas Accounts & Finance 

60000121 Sunil Kumar  After Sales 

60000095 Ujjwal Dadu Corporate Affairs 

60000730 Shubham Singh Design 

60000820 Sandip Kataria International Business 

60000118 Amit Kumar Verma Projects 

60000510 Ashok Bisht Accounts & Finance 

60000838 Anuj Kumar Sharma Projects 



 

 

Got a  
 

Suggestion? 

Spot the Difference 

There are seven differences between these two pictures. Can you spot them?   

 
We sincerely welcome suggestions 
from you on how to improvise and 
innovate the processes and bring in 
new initiatives to refine our people’s 

experience at EIUL.  
 

Write us at  
corporatehr@eiul.in  

C – 8, Sector – 3, Noida – 201301, U.P., India  Phone: +91 (0120) 4175700 E-mail: info@eiul.in, mktg@eiul.in  

Sudoku for You! 


