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 In This Issue: 

From the Editor’s Desk 
 

With a pristine purpose of presenting all that transpired in a marked period of time, we are coming forth with next 
edition of  “Inspire” to help our readers to embark upon the bandwagon of informative and creative impulses.  

 
The shift of our Corporate Office from Ghaziabad to Noida has been a milestone which we have achieved. I am ab-
solute that this has infused a wave of fresh beginnings and that all the employees are motivated to drive results with 

a better focus. To have an improved indulgence and engagement of employees we have also began to share Birth-
day Bulletin with other employees.  

 
Believe you me! From here we shall witness the growth and graph of EIUL flourishing towards the positive only. 

 
This magazine is a collaborative effort. Hence, if you are aware of something that we could or should write about, 

or perhaps you’d like to contribute with an article, just drop us an email at corporatehr@eiul.in. 
 

Happy Reading! 
 

B. K. Swain 
Head - HR 



 

 

After so many years of growth and development. The EIUL’s corporate team has moved to a 
new and bigger space in the heart of Uttar Pradesh i.e. Noida. The greater place and new ad-
vancement with 4 meeting rooms and 2 large boardrooms loaded with latest technology for 
trainings, presentations and webinars will allow the entire team to grow leaps and bounds in 
the coming years 

 
The collab / breakout areas on each floor give access to the employees to break out of work 
and enjoy some tea / coffee for a little while. To improve the company’s culture, increase the 
productivity and employee benefits, there has been a cafeteria set up in the basement for all.  
 
The new work place has brought us new energy and new excitement. We are grateful to the  
management of EIUL for thinking of employee welfares and convenience while setting up the 
work space. We embarked our new journey officially on March 11th on the auspicious occasion 
of Mahashivratri. It started with sweets distribution and ended with a great show wherein we 
got to explore the hidden talents of our valued employees on their personal front over Hi-Tea.  

! ! ! 
We have moved to our new Corporate Office in Noida! 



 

 

 
Many came forward to showcase their flairs such as sing-
ing, dancing, acting, com-
posing and what not???!!! 
There were applauds and 
cheers echoing across the 
cafeteria. 
We are delighted in every 
way to be a part of such a 

terrific team and look forwards to taking full advantage and con-
tribute the best in us towards the prosperity of EIUL.   

! ! ! 
We have moved to our new Corporate Office in Noida! 



 

 

Holi Celebration through the Pandemic 
 
Religion, bonfires and an abundance of colored chalk 
— India’s Holi Festival could just be one the world’s 
most beautiful celebrations. Every year, the Holi Festi-
val brings a rainbow of chalk to the streets of India. 
The Holika bonfire is ignited the night before the Holi, 
bringing people gathered together for an evening of 
dance and song. The following day, the bonfire gives 
way for a free-for-all carnival of color. People play, 
chasing each other with colored water and powder. The 
festival’s intention is to bring together strangers, unit-
ing the rich and poor, men and women, children and 
elders — people who might not mingle otherwise.  
 
However this year, the celebration was more than un-
likely. Several states and Union territories, including 
Maharashtra, Delhi, Madhya Pradesh and Uttar Pra-
desh, had imposed restrictions on public gatherings on 
Holi as well other festivals in the coming month amid a 
massive increase in cases of the coronavirus disease 
(Covid-19).  
 
At EIUL, employees safety is above everything. Hence, 
to abide by the regulations from the government and to 
safeguard the health interest of our employees, we did 
not go for heavy celebration but a minimal one. Thanks 
to the management, that the spirit of celebration did not 
vanish and the team members had snacks and gala time 
together in the cafeteria of the head office before leaving for the day. 
 
Here is a small glimpse of the same. 
 
Hope you all had a great time with your families as well.. 



 

 

International Women’s Day Celebration 
 

Following the ritual of honoring women at EIUL,  this year too, we celebrated the womanhood with all the fe-
male colleagues. There were gifts, chit chats and cheers over the breakfast. And not to forget, a pinch of sur-
prise for all of them as we had our valued male colleagues coming in front of the camera to salute the good-
ness in our women. This indeed left them surprised! Huge thanks to all those team members who came for-

ward to make the ladies feel special. 

 

VALUE - SELF ASSESSMENT  

 
A father said to his daughter “You have graduated with honors, here is a car I bought many 

years ago. It is pretty old now. But before I give it to you, take it to the used car lot down-
town and tell them I want to sell it and see how much they offer you for it.” 

 
The daughter went to the used car lot, returned to her father and said, “They offered me ₹ 
50000/- because they said it looks pretty worn out.” 

 
The father said, now “Take it to the pawn shop 

(lending against good).” The daughter went to the 
pawn shop, returned to her father and said,”The 

pawn shop offered only ₹ 20000 because it is an old 
car.” 

 
The father asked his daughter to go to a car club now 
and show them the car. The daughter then took the 
car to the club, returned and told her father,” Some 
people in the club offered ₹ 5000000 (50 Lac) for it because it’s a Nissan Skyline R34, it's an 

iconic car and sought by many collectors” 
 

**Now the father said this to his daughter, “The right place values you the right way,” If you 
are not valued, do not be angry, it means you are in the wrong place. Those who know your 

value are those who appreciate you...Never stay in a place where no one sees your value. 
 

 - Darshan Dhiman, Operations & Commercial 



 

 

Ram and Krishna are two great gods & incarnations of lord 
Vishnu and the central characters of Hindu epics Ramayana 
and Mahabharata. The story of Ramayana or Mahabharata is 
on the victory of good over evil. In the story of Ramayana, 
Lord Ram leads an army to monkeys to defeat Ravana, while 
in the story of Mahabharata Lord Krishna guided Pandavas to 
defeat Kauravas in Kurukshetra.  

Lord Ram and Krishna teach us following lessons of leader-
ship through Ramayana and Mahabharata which are equally 
relevant & important in today’s business world. 

Leadership Lessons from Lord Ram- 
Lord Ram was the true leader and front end fighter from his 

army. He was supreme 
in deciding strategy dur-
ing the fight of Rama-
yana. He directed his 
team for meeting objec-
tives. His team was hap-
py to follow his orders. 

Lord Ram’s leadership 
style was unique during 
the fight of Ramayana. 
He was leading an army 
of Monkeys who were 
unskilled fighters and 
always looking for di-
rections.  His army was 
fighting for his cause. 
Lord Ram shows the 
way to his team and 
directed them what to 
do in tough time. 

Lord Ram – 

 Skilled Warrior 

 Leading Team from front 

 Gives specific roles and instructions. 

 Showing way in difficulties 

 Motivating people to fight for his cause 
 

Leadership Lessons from Lord Krishna 
Lord Krishna was totally different from Ram. During Maha-
bharata, Lord Krishna told Arjun that, He won’t pick up any 
weapon and fight in the battlefield. He will be there only as a 
charioteer to Arjun. He never fought the battle and never 
picked up any weapon. He was just a guide to Pandavas. 

Lord Krishna was aware that he has one of the best archer- 
Arjun in his team. Krishna acted as a coach to Pandavas. His 
main job was to remove doubts from Arjun’s mind. He 
showed a different perspective to Arjun by delivering Bha-
gvad Geeta during the battle of Mahabharata. 

Lord Krishna – 
 

 Doesn’t fight the 
battle 

 Works with best 
professional. 
 Leading Team 
from Back 
 Allows team 
member to take lead. 
 Fight for the 
cause of team 
 Clarifies doubts 
and guide team. 
 
After knowing about 
lord Krishna and lord 
Ram, it is time to as-
sess yourself, and 
decide what type of 
leader you are. 

 Are you front warrior and leader who leads team from the 
front OR do you allow your team to take the lead? 

 
 Do you have unskilled professionals in your team OR you 

are working with best professionals? 
 
 Do you show ways to your team directly OR do you ask 

them relevant questions so that they can find their own 
solution. 

 
 

The Young Managers today generally want leaders like 

Krishna. They don’t want anyone who tells them, how 

things are done. They have ability of working without be-

ing told & close supervision.  They only need to know 

meaning & objective of the jobs assigned to them.  

So, look at your team members first. If your team mem-

bers are unskilled, then it is appropriate for you to apply 

the leadership style of Lord Ram but if they are like Ar-

jun, who are skilled & competent in their job roles & need 

someone only to guide  then, Go for Krishna way !!!! 

                                                                                         
                                                                                                            
Shared By- 
                                                                                                         
Anirudha Singh Yadav 
                                                                                                           
A.G.M- Roorkee Works  

Leadership Style – Lord Ram Vs Lord Krishna!! 



 

 

Important Character Traits That Enhance Work Performance 

1. Self-discipline 

Strong self-discipline helps you overcome any obstacles that keep 

you from completing projects and submitting them on time. Being 

self-

disciplined 

involves 

constantly 

staying on 

task and fo-

cusing on 

your work, 

even when 

other activities may seem more appealing at the time.  

2. Ambition 

Having ambition means setting clear 

goals and letting nothing to stop you 

from achieving them. Ambitious 

people usually develop plans for 

how they will accomplish their long

-term goals. They'll use their moti-

vational skills to take the steps 

needed to overcome obstacles and 

meet their career goals.  

3. Dependability 

Being a dependable worker involves supervisors and other employ-

ees relying on you to complete assignments for them. If you're de-

pendable, managers expect you 

to always submit valuable pro-

jects by the assigned deadline.  

4. Responsibility 

Responsible employees hold 

themselves to high standards by 

remaining accountable for their 

own actions. Following your 

company's code of conduct and 

rules is a great way to prove to 

employers you're a responsible and trustworthy employee. Ac-

knowledging mistakes you've made at work is another important 

way to show how responsible you are. 

5. Creativity 

Some artistic roles like graphic design or copywriting require crea-

tive traits to complete almost every task. Other jobs involve using 

creative thinking to develop unique strategies and plans to improve 

efficiencies.  

6. Motivation 

Motivated employees are driven and determined to deliver impres-

sive results to the company. Most motivated employees are con-

stantly developing and achiev-

ing workplace goals. If one 

employee is using self-

motivation to meet goals and 

enhance their skill set, other 

employees may see this and 

motivate themselves to improve their own performance as well. 

7. Compassion 

People with compassionate character traits are kind employees who 

care about the wellbeing of their co-workers. Many express sympa-

thy for employees and are constantly working to boost morale. 

They're consistently working to build a positive environment by 

encouraging others and helping them solve any workplace prob-

lems they're facing. Compassionate employees usually perform 

well in a team-based environment or in a customer-facing role. 

8. Honourability 

An honourable person is someone who follows a strict code of eth-

ics. Honourable em-

ployees usually have 

strong integrity, 

which is an attribute 

that helps you use 

good judgment to 

remain honest, trust-

worthy, and kind. Being honourable in the workplace allows you to 

make smart and ethical business decisions.  

9. Courage 

Courageous employees are 

often brave and willing to take 

on tasks that seem difficult or 

time-consuming. Courageous 

employees aren't afraid to 

stand up for themselves or 

other employees if they feel 

they're being mistreated or 

discouraged at work.  

10. Flexibility 

Flexible employees can usually adapt well to any situations that 

arise in the workplace. A clients' needs may change at the last mi-

nute or an unexpected problem can occur that requires you to 

quickly and effectively resolve it.  

 

 

 

- Dr. P. Kumar, Executive Director 



 

 

What future holds for Water? 
The market potential for Water Sector, specifically in our home 

country is extremely promising. Let me share with you a few high-

lights of the same: 
 

 The outlay for Dept. of Drinking Water and Sanitation in 

FY22 is INR 60,030 crore, a massive 352% increase in alloca-

tion 

 For Jal Jeevan Mission, the outlay for 5-year plan stands at 

INR 2.87 lakh crore, while the allocation for FY22 stands at 

INR 50,000 Cr, an enormous increase of 434% 

 The Ministry of Jal Shakti has said that 20% of the Water De-

mand under JJM would be met with recycled water 

 Moreover, Dept. of Water Resources, River Development and 

Ganga Rejuvenation has been allocated a substantial outlay of 

INR 9022.57 

Cr in FY22. 
 

The market for 

Water and Sanita-

tion in India is 

extremely bright 

and the industry is 

very well placed to 

capitalize on the 

substantial oppor-

tunity especially in 

JJM, where many 

technology players 

will have a crucial 

role to play in terms of resource augmentation as Nal Se Jal will 

lead to exponential demand for drinking water and will have to be 

supplemented by recycled water as well as with desalinated water 

given India’s huge coastal line of over 7500 km.  

The desalination market is expected to grow substantially in a dou-

ble-digit figure in coming years both in municipal as well as indus-

trial segment for captive use.  Recycle and reuse policies have al-

ready been formulated by five states wherein they intend to recycle 

and reuse up to 70% of the treated water. 
 

National Mission for Clean Ganga has implemented river rejuvena-

tion project very successfully and as substantial component of pol-

lution abatement by treating the municipal wastewater as well as 

industrial effluents. Many leading technology players have been 

successful in securing multiple orders in effluent treatment as well 

as sewage treatment.  Govt. is planning the same to be replicated 

across 33 rivers under National River Conservation Direc-

torate (NRCD) in India, opening a huge market in ter ms of 

Wastewater Treatment and Management. We hope this to gain 

traction given the timelines various authorities have committed to 

National Green Tribunal (NGT). 
 

Multilateral funding from major  organizations such as Wor ld 

Bank, JICA, ADB and KFW will be another key growth driver 

going forward, which we foresee as a key focus segment for us in 

Developing Countries such as India, SEA and Africa. In India and 

SEA alone, the multilateral funding has active projects to the 

tune of almost $2000 Mn, with a further funding of over $500 

Mn in the pipeline. Complying to the wor ld-class design and 

execution standards set by the Multilaterals, several multilaterally 

funded projects in the past have been executed successfully.  

Compliance to UN Sustainable Development Goals (SDG), es-

pecially SDG-6 r emains a top pr ior ity for  developing and de-

veloped nations. The COVID pandemic has reiterated that Water 

and Sanitation is imperative 

to public health, which has 

only amplified the focus on 

SDG-6, which aims for 

clean water and sanitation 

for all by 2030, which will 

open up huge avenues of 

opportunities globally. Fur-

ther, Water and Sanitation 

has a key role to play in 

compliance of UNSDG 3, 9, 

11, 13 and 14, the imple-

mentation of which will 

have tangible and intangi-

ble impacts going forward. 
 

In India cluster, several high-technology projects across Oil & 

Gas, petrochemical, metal and mining from major  conglomer -

ates such as RIL, IOCL, JSW, Petro are at various stages of tender-

ing.  Europe Cluster too has an attractive Industrial Market with 

several projects across existing and new clientele such as Petrom 

OMV, Shell, Lukoil, NIPIGAS expected to take shape. 
 

In conclusion, driven by Improved Focus on Water and Sanita-

tion, especially post-COVID and government regulations for pol-

lution abatement across various geographies globally, the Global 

Market for Water and Sanitation has immense potential in the 

coming years, where in many Technology Leaders will play a key 

role in developing, executing and operating major projects across 

the Globe. 

 

- B. K. Swain, Head—HR  

(Data collected from various online sources) 



 

 

Another feather in our Cap! 
At EIUL, we have always strived to look for the opportunities to create a prosperous tomorrow, to create bench-

marks and to achieve milestones like no other. We are renowned in our country. Hence, we continuously strive 

towards taming our brand value. 

Just like other instances, we have once again shown to the world that if determined, there is nothing one cannot 

achieve.   

Our team has reengineered and successfully tested the first 12.5 MVA, 132/33 KV EHV Class 

transformer in the Guwahati for the first time and this is a pride moment for the team.  This is truly a 

triumph for the entire Assam plant and eventually for the EIUL as whole. 

The confidence of our MD Mr. Harsh Gupta in the team kept us going and working hard towards achieving this 

momentous.  

This is the first time in the state’s history when an EHV Class transformer has been reengineered in North East 

Region. Prior to this, all EHV class transformers from the 7 North-Eastern states were sent to western/northern 

parts of the country for repair works. This is a step ahead towards creating manufacturing facilities for EHV Class 

transformers in one of the NE state, which will cater the entire North East Region. 

The commendable efforts, contribution and enthusiasm of the entire Transformer Manu-

facturing team made it possible. Without them, this could undoubtedly not have been executed and attained.  

All such achievements not only make us proud as a part of EIUL, but also encourage us to do more and better by 

each passing day! 
 

We look forward to grabbing more such opportunities  

in future!     Cheers Team EIUL!!  



 

 

Welcome 
EIUL 

to the 

family 
Vijay Agrawal 
 
Vice President—International Business Development 
 
MBA in Marketing Vijay Agrawal joins us with an experience of 20 years of working in Sales / Business 
Development and Tendereing / Proposals of Projects / EPC. Before joining us, he worked with  companies 
like Kalpataru, Angelique International Limited, Jaksons Limited, TIL Limited and Ador Welding Limited 

Neeraj Kumar 
 

Manager—Project 
 

Before joining us Neeraj worked with BLS International Limited, SKuoni Business Travel Limited and 
Make  My Trip India Pvt. Ltd. He brings with himself an experience of 10+ years.  He also holds a Post 

Graduate Diplome in Marketing and International Business from I.T.S., Ghaziabad.  

Lovelesh Krishna 
 
Sr. Manager—Smart Solutions 
 
With over 8 Years of experience professionally, Lovelesh is a P.G.D.M. holder from IME, Sahibabad. 
Before joining us, he worked with BLS International, RV Solutions, NYSA Communications and HT 
Media Ltd. Etc. 

B. Krithikesh Kumar 
 

Executive—Operations & Commercial 
 

Krithikesh is a M.B.A. degree holder in Finance from Priyadarshni College Computer Science and Re-
search and also a B. Com degree holder from Bhadruka College of Commerce & Arts.   

EIUL extends a warm welcome and best wishes to its new team members for their 
future endeavors here.  

We are sure that their talent and skills will be a great addition to our business and 
hope that together we take this company to new heights.  

Deepanshu Raghav 
 
Trainee—Maintenance  
 
Deepanshu has completed a 3 years diploma in Electrical Engineering from B.T.E. (U.P.) in 2020. He 
also did his vocational training during the course with East India Udyog Limited in 2019. 



 

 

Mr. Somesh Kumar 

being appreciated by  

Mr. Rajeshwar Sahu  

for great coordination and sup-

port to commercial team mem-

bers across the sites in billing 

work  

Mr. Shubham Rao 

being appreciated by  

Mr. Arihant Paliwal & Mr. 

Aniket Kr. Singh  

for excellence in maintaining MIS 

data for entire IPDS Bhojpur 

Mr. Raju Kr. Upadhyay 

being appreciated by  

Mr. Arihant Paliwal & Mr. Aniket 

Kr. Singh  

for achieving 100% JMC in his blocks in Ara 

Town. 

Mr. Sudhir Mishra 

being appreciated by  

Mr. Sudhakar Rodge  

for finalizing and closing of BOQ 

within the timeline with excel-

lence.  

Mr. Sartaj Khan 

being appreciated by  

Mr. Sudhakar Rodge  

for JMC work, coordination with 

REC team and BPL connection.  

Mr. Ashwani Pandey 

being appreciated by  

Mr. Abhishek Srivastava  

for organizing the visit of Head—HR, Mr. 

Swain and taking care of entire logistics dur-

ing the visit.  

Mr. Nand Kishore Mahato 

being appreciated by  

Mr. Anilendra Singh  

for always being helpful and as-

sisting the staff in printing and 

xerox work.  

Mr. Himanshu Singh 

being appreciated by  

Mr. K. Venkataraman  

for active participation in entire 

project execution and team man-

agement at site.. 



 

 

Mr. Avinash Ranjan Sinha 

being appreciated by  

Mr. Rohit Tiwari  

for completion of substation work 

within the scheduled time. 

Mr. Suraj Mishra 

being appreciated by  

Mr. Rohit Tiwari 

for ensuring  a light, happy and 

engaging environment at work 

for self and others. 

Mr. Mukesh Kumar 

being appreciated by  

Mr. K. Venkataraman 

for his disciplined work and punctuality.  

 

Mr. Dinesh Kumar 

being appreciated by  

Mr. K. Venkatraman  

for showcasing determination and commitment towards work.  

Aries:  A sense of well being will be setting the tone for the 
month. Optimism connected to changes have been occurring in 
your area of shared resources. Your feelings of personal 
responsibilities does not seem to be defined, in order for you to 
comprehend what other people expect from you. Call for 
clarification. 

Taurus: Privacy seems to be very important for you this 
month but you also desire to put your best front forward. 
Sudden changes connected to your work area could be present 
and these changes will not make you very happy. Adaptation 
should be the key to this situation as changes are very hard for 
you to take. 

Gemini: This month could find some of you involved with 
friends and charitable activities. These could be connected to 
your work or business, but uncertainty could be causing you 
some worries. News could be reaching you connected to your 
position or status in the community, bringing information that 
could be very useful to you. 

Cancer:  Social status and the community seem to be very 
much on the forefront for you this month. Entertainment and 
social activities are also plentiful. Informing yourself before 
you get involved or sign anything would be advisable. A friend 
with good intentions could be misinformed. Trusting yourself 
and what you know before you make any decisions will be for 
the best. 

Leo: A work related matter can show a very promising 
outlook but remember that everything that shines is not gold. 
You will not be handed complete information into details that 
could be very important. 

Virgo:  The spotlight this month is on your area of outside 
resources of income. News concerning this in connection to a 
partnership or your mate could be on the agenda for you. 

Libra: For some of you wedding bells could be ringing right 
now and some of you could also be entering into business 
partnerships. Imaginary responsibilities could be cause of 
worries, so try to be realistic and look at other points of view. 

Scorpio: The spotlight this month is on your area of work. 
Responsibilities need to be clarified as lack of communication 
is impairing your understanding of them. Issues should be 
faced and discussed. Changes at your home front seem to be 
happening in an unexpected fashion, giving you sense of 
having your hands tied in spite of your needs. 

Sagittarius: Entertainment and social activities with good 
friends will come your way. Lots of communication between 
you and friends will also be featured, bringing unexpected 
news. An experience that will be brought up to the forefront 
should be well learned. 

Capricorn: The spotlight this month is at your home base. 
Slow changes are going to start a momentum and moving 
could be one of the things that you could see in the immediate 
future. 

Aquarius: Fast acting could be detrimental so a friendly 
approach could be the best way. Worries about your future 
goals will be bothering you, but listening to your inner feelings 
will guide you. Future material rewards could be on the 
horizon. 

Pisces: Interchange of ideas at your work place will be 
necessary as inner conflicts seem to be playing you. 
Negotiations in a friendly atmosphere should take place. Keep 
your mind open to suggestions that could be very beneficial to 
you.  

Horoscope April’21 



 

 

1. What are the most important values you demonstrate 
as a leader? 

 
Values are the guiding principles in our lives. Leaders guide and 
facilitate others to make a positive difference in their own lives 
and to contribute to a larger good. Out of many, according to me 
some most important values for leaders are  
 Integrity 
 Vision 
 Respect and Pride 
 Making a Difference 
 Responsibility 

 

2. What is one decision you wish you didn’t make? 
 

There are many, but no regrets over the wrong decisions. All decisions, right or wrong, made 
me a better and experienced person personally and professionally. 

 

3. Who is that one well-known leader (from any industry) who inspires you and 
why? 

 
 Swami Vivekanda, a leader who is remembered by generations and continues to be a guiding 
force for leaders of the world. Swami Vivekananda taught self-respect, dedication, service 
and work with absolute commitment. He is my guiding force, always inspires to believe in 
myself. 
 
 

4. What excites you the most in life? 
 

Everyone has a passion for something they get excited by, similarly few things that excite me 
the most are exploring the unexplored, accepting new challenges, adventurous travels.  
 
 

5. What leadership style do you use? 
 

Depending on the situation and the person, I use all the traits such as Authoritarian, Participa-
tive or Delegative style, but all of my work starts in a participation way. I try to give each 
person a chance to do what they’re best at, delegate the tasks and create a team effort that de-
livers a result.   

‘The Know Man’ Corner 

Mr. Vijay Agarwal 
Vice President – International Business Development 



 

 

1. Find the odd one out – 3, 5, 11, 14, 17, 21 
 

A. 21 
B. 17 
C. 14 
D. 3 
 

2. World Trade Organization came into existence 
in…… 

 

A. 1992 
B. 1993 
C. 1994 
D. 1995 
 

3. The Panchayati Raj comes under…. 
 

A. Residual list 
B. Concurrent list 
C. State list 
D. Union list 
 

4. What was the day of the week on 28th May 2006? 
 

A. Thursday 
B. Friday 
C. Saturday 
D. Sunday 
 

5. Which of the following is the largest and the deep-
est ocean of the world? 

 

A. Arctic 
B. Pacific 
C. Atlantic 
D. Indian 
 
 
 

6. Priyanka Chopra had been crowned: 
 

A. Miss World 
B. Miss Universe 
C. Miss India 
D. Miss International 
 

7. RBI does not transact the business of which of the 
following State Governments?  

 

A. Jammu & Kashmir 
B. Rajasthan 
C. Assam 
D. Nagaland 
 

8. In which year did India win the first gold medal in 
hockey at the Olympic Games? 

 

A. 1910 
B. 1928 
C. 1945 
D. 1920 
 

9. Which of the following sanctuaries is well known 
for elephants? 

 

A. Kanha 
B. Gir 
C. Kaziranga 
D. Periyar 
 

10. Which of the following is a source of income of the 
Gram Panchayats? 

 

A. Income Tax 
B. Sales Tax 
C. Levy Duties 
D. Professional Tax 

THE VICTOR OF EIUL  

These easy breezy yet mind boggling questions  
 

can bring you under  
 

spotlight in INSPIRE!!  
 

To participate, answer all the questions be 
 

low. The most quickest and  
 

highest scorer will be announced as the Vic 
 

tor of EIUL for  this month.  
 

Send in your answers at corporatehr@eiul.in. 
 

Send in your answers in the pattern below: 
1 (b) 
2 (b) 
3 (b) 

 
Don’t forget to mention your full Name and  

 

Employee Code! 
 
 

Hurry!!! 

We have the Winner –Jan’21!! 
 
 

Mr. Subhojit Banerjee 
 

Engineer, Jharkhand  

 



 

 

Birthdays are momentous considering that you circumvented the sun once more. May this 
signify a series of greats for you- a great day, a great year, a great life. Thus, put a smile 

and enjoy this day to the fullest.  
 

Happy Birthday!  

BIRTHDAYS  OF APRIL 2021 

Employee Code Employee Name Departments 

60000027 Balwan Singh Design 

60000076 Jaiveer Singh Operations & Commercial 

60000091 Shaishav Sharma Corporate Affairs 

60000092 Umesh Chand Production 

60000107 Jugendra Kumar Store 

60000138 Suman Kumar Projects 

60000174 Misri Lal Yadav Projects 

60000188 Sanjeev Kumar Pandey Projects 

60000202 Budha Prakash Production 

60000204 Shivmangal Prasad Projects 

60000237 Sanjeev Kumar Barik Projects 

60000245 Amandeep Singh Operations & Commercial 

60000388 Pramod Kumar Store 

60000397 Nil Kamal Singh Projects 

60000464 Raghbendra Kumar Sen Projects 

60000478 Rohit Tiwari Projects 

60000540 Madhaba Chandra Behera Operations & Commercial 

60000582 Shubham Kumar  Quality 

60000650 Pankaj Kumar Projects 

60000705 Jitendra Kumar Sharma Accounts & Finance 

60000713 Rachna Bhatnagar HR & Admin 

60000749 Vineet Taparia Accounts & Finance 

60000762 Susil Kumar Das Business Development 

60000766 Nikhil Kumar Quality 

60000770 Himanshu Garg Projects 

60000794 Sonu Kumar Store 

60000812 Manish Gupta Accounts & Finance 

60000831 Vaibhav Sharma Corporate Affairs 

60000850 Pongaluru Vijay Kumar Projects 

60000853 Vijay Prakash Dhyani Banking 

60000856 Tara Shankar Gupta Engineering 

60000862 Rahul Tiwari IT 

60000867 Nanhe Kumar Kushwaha Accounts & Finance 



 

 

Got a  
 

Suggestion? 

Spot the Difference 

There are seven differences between these two pictures. Can you spot them?   

 
 
We sincerely welcome suggestions from 

you on how to improvise and innovate the 
processes and bring in new initiatives to 
refine our people’s experience at EIUL.  

 
Write us at corporatehr@eiul.in  

145, G. T. Road, Sahibabad, Ghaziabad (U. P.) – 201005 Phone: +91 (0120) 4175700 E-mail: info@eiul.in, mktg@eiul.in  

Sudoku for You! 


