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From the Editor’s Desk 
 

It’s a year sparkling with hope and anticipation.   
 

We’ve come through this financial year that was filled with both challenges and victories. How reassuring its been 
to know that we can count on all of you regardless of what faces us. On behalf of EIUL, please allow me to extend 
my personal and genuine appreciation to each and every one you for your valuable contributions. Working with 

you this past year has been a pleasure and we’re proud to have you all with us.  
 

At EIUL, we have had a kick start of this year with many new initiatives and carrying forward the existing ones. 
While looking through this magazine, you will see that all those initiatives have been featured. Sankalp, The 

Leaders’ Café, Café—Ms. Corporate, Udaan, Repal, Samwad and Pehchaan are very dear to me and have 
been brought into the picture with just an intention to create the culture of engaged, developed, motived and recog-
nized employees at EIUL. I hope to be able to create many such opportunities for you all under the management's 

keen guidance in the times to come. 
 

Further, if you are aware of something that we could or should write about, or perhaps you’d like to contribute 
with an article, just drop us an email at corporatehr@eiul.in. 

 
Happy Reading! 

 
B. K. Swain 
Head - HR 



 

 

Alert Today- Alive Tomorrow 

Drivers tend to get more comfortable behind the wheel as the 

years go on. They become more confident in their ability to 
multitask while controlling their vehicle. However, it’s these 
moments of multitasking that often lead to fatal crashes. No 

matter how long someone has been driving, it’s always 
important reiterate the safety measures that one must take.  

To improve upon the driving habits and behavior of drivers, to 
educate on the driving regulations and rules, to reduce traffic 

violations and to be extremely cautious we conducted a Road 
Safety Training Session for all our drivers at EIUL. This 

training was led by Mr. Arjun Rai, our team member who 
educated the other team members with an agenda to strive a 

continual improvement for the long term goal to achieve zero 
harm to people, property and environment. 

 

Experts say, lack of service etiquette can have a 

bog effect on an organization’s social standing, 

particularly while moving in business circles.  

 

A quick 10 minutes yet very informative session on 

the table service etiquette was held for the peons / 

office boys and was headed by Mrs. Varsha 
Bahuguna.  The session threw some light on the set 

pattern of service while serving in a business 

meeting / conferences.  



 

 

Technology is best when it brings people  to-
gether’! 
 
At EIUL, we witnessed the same on the day when 
we launched SAP S/4 HANA under Sankalp. This 
initiative briefly illuminates integration of our core 
processes i.e. Finance, PS Module, Manufacturing, 
Supply Chain Services, Procurement etc. into a sin-
gle system.  
 
With the commitment towards the time frame and 
use of latest technology and automated process, we 
aim to provide intelligence, visibility and efficien-
cy across every facet of our business.  
 
All the team members (EIUL & SAP) associated 
with the project came together to be apprised of the 
project’s goals, purpose and timeline.  
 

Our honorable MD - Mr. Harsh Gupta and COO - 
Mr. Mohit Saraogi were too a part of  the event. 
The entire session intended to apprise the attendees 
with the project’s goals, purpose and timeline.   
 

SAP is unquestionably going to hasten our pro-
jects, streamline our processes, shall future-proof 
our investments and provide us judicious and con-
gregated resolutions ahead. It will be helpful in: 
 
Higher Productivity - Streamline and automate 
our business processes to help everyone in the or-
ganization do more with fewer resources.  
Better Insights - Eliminate information silos, gain 
a single source of truth, and get fast answers to 
mission-critical business questions.  

Enhanced 
Reporting 
- Fast-
track busi-
ness and 
financial 
reporting 
and easily 
share re-
sults. Act 
on insights and improve performance in real time.  
Lower Risk - Maximize business visibility and 
control, ensure compliance with regulatory require-
ments – and predict and prevent risk.  
Simpler IT - By using integrated ERP applications 
that share a database, you can simplify IT and give 
everyone an easier way to work.  
Improved Agility - With efficient operations and 
ready access to real-time data, you can quickly 
identify and react to new opportunities. 
 
Towards the end of the event, they all took an oath 
to be fully dedicated, determined and committed 
towards the implementation & success of SAP S/4 
HANA, accomplishing the dreams of our  lead-
ers to make EIUL a word class organization.   
 
Let us all get going towards spinning our visions 
into actions across the business in the real time and 
become the best running business in the industry!! 
 
Here is the glimpse of the event for all. 



 

 

At EIUL, it does not depend on the relationships of 
ranks or departments, but on how you connect with 
others. At the levels that we all work, it becomes 
even more essential to bond deeper to promote social 
and cultural values to our team members down the 
line.  
 
In the light of the above, we introduced our very own 
and very new initiative –  

‘The Leaders’ Café’ with a motive of 

fostering profounder connections among all the lead-
ers and discovering a sense of togetherness.  
 
Below is a quick sneak peak into the event. 

The Leaders’ Café 



 

 

The more the employees spend an amusing 
time together, the bigger are the chances of 
development of great work relationships and 
boosted morale. Work becomes fun! 
 
Café - Ms. Corporate has been introduced for 
our valued female employees with an inten-
tion of nurturing profounder relations among 
all female colleagues and discerning a sense 
of closeness.  
 
This fun activity indeed infused an opportuni-
ty for a better interaction and great time to-
gether breaking out of work. 

  

Café - Ms. Corporate 



 

 

Ms. Rajshree Tandon  

being appreciated by  

Mr. Nitish Rawat  

as she filed XBRL of EIUL and 

other group companies within 

defined timeline and is very dedi-

cated towards her work. 

Mr. Vinod Kumar 

being appreciated by  

Mr. Darshan Dhiman 

 as he went an extra mile ahead 

beyond the working hours to 

complete the e-filing task assigned 

and did it within the set timeline. 

Ms. Archana Adhikari  

being appreciated by  

Ms. Rajshree Tandon  

for her guidance and knowledge 

sharing . She is a great support at 

work, confident, a cool senior and 

a lovable person. 

Mr. B. K. Swain 

being appreciated by  

Ms. Archana Adhikari 

 for being supportive, inspirational, 

joyful and always caring towards 

the EIUL family. 

Mr. Vinod Kumar 

being appreciated by  

Ms. Archana Adhikari 

 for his courtesy and a huge smile 

on his face always. 

Mr. Samir Khan 

being appreciated by  

Mr. Nitish Rawat 

 for timely submission of MIS re-

port, obedience, punctuality and 

hard work throughout. 

Mr. Sanjay Kumar 

being appreciated by  

Mr. Varun Maurya  

for efficient civil execution work at GIS 

Gaya, Khatka Chak PSS and Dhangai 

PSS Under IPDS project Gaya.    

Mr. Rajiv Kr. Verma 

being appreciated by  

Mr. P. Vijay Kumar  

for efficient site execution for R&M, 

augmentation and new PSS electri-

cal works under IPDS project Gaya.  



 

 

A small step for a Big Leap 
  

“Human Resources coupled with an emphasis on technology and professionalism is the quality structure of organiza-

tion”. 
  

While the year 2020 has been full of constraints and experiments, the HR department has focused to strengthen its pro-

cesses. Much efforts have been poured in to create a strong backbone by digitalizing the employee database and move 

towards a paperless environment. Past 4 months were dedicated in creating the digitalized database for employees. 
  

This mammoth task was driven by Mr. Abhishek Srivastava, who is also the regional arm of HR for Jharkhand projects. 

Under the able guidance of Mr. Yudhishter Sharma the team performed the task to achieve one of the visions of our 

M.D. & HR Head, Mr. B.K. Swain to drive the organization towards digitalization. It is the outcome of the “never give 

up attitude” and dedication of Abhishek, who was the driving force of Digital HR, that we achieved the task in such a 

small span of time.  
  

Although a small step towards the larger goal, we have achieved a significant grip towards excellency. 

Mr. Dinesh Rajput 

being appreciated by  

Mr. Nitish Rawat  

For a timely and accurate preparation of  monthly MIS and for being a great sup-

port to the team through his guidance. 

Mr. Ashish Kr. Gupta 

being appreciated by  

Mr. D. Upadhyay and Mr. Mohan Kishore 

 for his contribution towards preparation of ISO compliance records and for his help in 

systemizing the process for further ease of purchase operations. 

Mr. Harish Taneja 

being appreciated by  

Mr. B. K. Swain and Ms. Tapoleena Dey Roy  

for negotiating in the Airtel employee rental plans and bringing it down to the cost saving of 

29,500/- per month.  



 

 

Effective Personal Productivity Program for Leaders 
 
To re-engineer the potential in self, one must strive to constantly learn and develop. Our leaders have also been a part of 
Effective Personal Productivity Program to work on themselves to become better . The sessions are being conducted 
by the Leadership Management International covering the aspects like productivity, goals achievement, managing priori-
ties, communication, empowering team, goal planning system and personal development plans.  
 
It is a program, sessions of which have been scheduled at regular intervals and will be implemented completely by April 
2021. 
 
Here is a glimpse of the sessions so far. 
 
 

Naurki—Recruitment Management System  
 

Team HR  underwent a training session explaining in 
detail—one click Data Management System for re-
cruitment cycle of an  employee or a prospect candi-
date . 
 
The comprehensive applicant tracking system of 
Naukri shall aid us in speedy and quality talent acqui-
sition.  It shall also automate the entire hiring process 
and be a one stop solution for all the hiring require-
ments.  
 
It is indeed a new age cloud base recruitment solution 
which will help us execute the entire process effi-
ciently. 
 
 



 

 

 

When someone is empowered, they have the ability to accomplish 

something ー and they know it, giving them the confidence needed to 

succeed. With our very new initiative—Samwad, we 
aim to  instill greater trust in leadership, encourage employee motiva-

tion, lead to greater creativityー all of which ultimately results in a bet-
ter bottom line.  
 
Subsequent to capturing and analyzing the employee feedback through 
Sampark, we addressed the identified employees, took up their appre-
hensions, empowered and motivated them to recognize and celebrate 
the wins of self and others. 
 
Here is a glimpse from the session held. 

 
POSH Committee Meeting 

 
 
The POSH committee has been formed to 
enable a safe and inclusive workplace for 
women employees.  To bring in improve-
ment in the work culture, to give an insight 
into sexual harassment, the committee 
members meet every month to brainstorm 
different ways as to how can we make EI-
UL’s environment safe and balanced for all 
the employees. 
 
We strongly intend to work towards getting 
an indifferent and unbiased treatment of our 
women employees, creating a culture of ap-
preciation by acknowledging, rewarding and recognizing the employees and ensuring strong 
bond among the female colleagues that will help us in bringing them all together  and promoting 
a secure and harmless environment. 
 
 
 

 



 

 

 

Are you grateful for the bless-
ings in your life ??? 

 
Thanksgiving, being thankful throughout the year could have tre-
mendous benefits on your quality of life. In fact, gratitude may be 
one of the most overlooked tools that we all have access to every 
day. Cultivating gratitude doesn’t cost any money and it certainly 
doesn’t take much time, but the benefits are enormous. Research 
reveals gratitude can have these seven benefits:  

 

1. Gratitude opens 
the door to more 
relationships. Not 
only does saying “thank 
you” constitute good 
manners, but showing 
appreciation can help you 
win new friends. Thank-
ing a new acquaintance 
makes them more likely 
to seek an ongoing rela-

tionship. So whether you thank a stranger for holding the door or 
you send a quick thank-you note to that co-worker who helped you 
with a project, acknowledging other people’s contributions can 
lead to new opportunities.  
 

2. Gratitude improves physical health. Grateful people 
experience fewer aches and pains and they report feeling healthi-
er than other people. Not surprisingly, grateful people are also more 
likely to take care of their health.  They exercise more often and are 
more likely to attend regular check-ups with their doctors, which is 
likely to contribute to further longevity.  
 

3. Gratitude improves psychological health. Gratitude 

reduces a multitude of toxic emotions, ranging from envy and re-
sentment to frustration and regret. Robert A. Emmons, Ph.D., a lead-
ing gratitude researcher, has conducted multiple studies on the link 
between gratitude and well-being. His research confirms that grati-
tude effectively increases happiness and reduces depression.  
 

4. Gratitude enhances empathy and reduces aggres-

sion. Grateful people are more likely to behave in a prosocial man-

ner, even when others behave less kind, according to a 2012 study 

by the University of Kentucky. Study participants who ranked high-
er on gratitude scales were less likely to retaliate against others, even 
when given negative feedback. They experienced more sensitivity 
and empathy toward other people and a decreased desire to seek 
revenge.  
 

5. Grateful people sleep better. Writing in a gratitude jour-
nal improves sleep, according to a 2011 study published in  Applied 
Psychology: Health and Well-Being. Spend just 15 minutes jotting 
down a few grateful sentiments before bed, and you may sleep bet-
ter and longer.  
 

6. Gratitude improves self-esteem. A 2014 study published 

in the Journal of Applied Sport Psychology found that gratitude in-
creased athlete’s self-esteem, which is an essential component to 
optimal performance. Other studies have shown that gratitude reduc-
es social comparisons. Rather than becoming resentful toward peo-
ple who have more money or better jobs – which is a major factor in 
reduced self-esteem- grateful people are able to appreciate other 
people’s accomplishments.  
 

7. Gratitude increases mental strength. For years, re-

search has shown gratitude not only reduces stress, but it may also 
play a major role 
in overcoming 
trauma.  A 2003 
study published 
in the Journal of 
Personality and 
Social Psycholo-

gy found that 
gratitude was a 
major contribu-
tor to resilience 
following the 
terrorist attacks on September 11.  Recognizing all you have to be 
thankful for – even during the worst times of your life – fosters 
resilience.  
 
We all have the ability and opportunity to cultivate gratitude. 
Simply take a few moments to focus on all that you have – rather 
than complain about all the things you think you de-
serve. Developing an “attitude of gratitude” is one of the simplest 
ways to improve your satisfaction with life.  
 
 
- Team Human Resources 

Shifting of Horizon 
 
Don’t React : Lift up your Standard! 
  
The only bird that dares to peck an eagle is the black 
Drongo . It sits on the eagle's back and bites its neck. 

However, the eagle 
doesn't react or fight 
with the Drongo. It does 
not spend time or energy 
with the Drongo. It just 
opens its wings and be-
gins to fly higher in the 
sky.  
 
The higher the flight, the 

harder it is for the Drango to breathe and the Drongo 
eventually falls due to lack of oxygen.  
 
Not all battles you need to respond to. Not all arguments 

or critics you need to respond to or answer back.  
 

Just lift up a standard, 
they'll fall off !!! 
 
Stop wasting time with the 
'ravens'. Just take them to 
your height and they'll fade 
away. The enemy may sit 
on your back and bite your 
neck... But remember, "the 
race is not for the swift, nor 
the battle to the strong, nor 

the bread to the wise, nor riches to men of skill, but time 
and chances happen to them all." 
 
May you reach a height where it'll be difficult for the 
others to peck on you ! 
 
 - Darshan Dhiman, Operations & Commercial 

http://www.forbes.com/health/
http://www.forbes.com/colleges/university-of-kentucky/
https://twitter.com/intent/tweet?url=http%3A%2F%2Fwww.forbes.com%2Fsites%2Famymorin%2F2014%2F11%2F23%2F7-scientifically-proven-benefits-of-gratitude-that-will-motivate-you-to-give-thanks-year-round%2F&text=Developing%20an%20%E2%80%9Cattitude%20of%20gratitude%
https://twitter.com/intent/tweet?url=http%3A%2F%2Fwww.forbes.com%2Fsites%2Famymorin%2F2014%2F11%2F23%2F7-scientifically-proven-benefits-of-gratitude-that-will-motivate-you-to-give-thanks-year-round%2F&text=Developing%20an%20%E2%80%9Cattitude%20of%20gratitude%


 

 

All the companies have their own vision, mission and set of values which are followed religiously by their employees. But in a 
company like ours, follows one more set of values which isquintessential in nature: 
 

ISQ 
 

Integrity – Integrity is doing the right thing even there’s no one is there to see you doing that. It is quality of being honest 
and having strong moral principal. 
 

Safety – The condition of being protected from or unlikely to cause danger, risk or injury. 
 

Quality – Our product, Service or work are free of deficiencies, It is also a distinctive attribute or characteristic possessed 
by someone or something. Its is also degree of excellence. 
 

- Pradeep Saini, Corporate Affairs 

Introducing to you..  

‘Know Man’ Corner 
 

Mr. Dinesh Bansal, 
Head - Audit & Business Process 

 
1. What are the most important values you 

demonstrate 
as a leader? 
  

Integrity: As 
demonstrated 
by ethical 
standards, 
trustworthi-
ness, keeping 
promises and 
fulfilling expec-
tations   
Courage: 
Strength to 
take a stand in 
the face of ad-
versity, acting 
boldly to pro-
tect the interest 
of EIUL  
Wisdom: 

Broad understanding of human dynamics and 
an ability to balance the interests of multiple 
stakeholders when making decisions, can take 
long term perspective in decision-making 

Making a difference: As demonstrated by person-
al efforts that lead to making  a positive im-
pact on individuals and system.    

  

2. What is your greatest strength? 
 

Passion  
Humility 
In-depth thinking for effective planning 
Team Management 
Clarity 

  

3. How did it feel to lead a team for the 
first time? 

 

   First time I lead the team in year 2009 after leav-
ing from Reliance Industries. In new company, I 
led Management Audit and it was a team of qual-
ified & semi-qualified professionals to plan and 
execute special Audit assignments and investiga-
tions as assigned by Group Chairman. I felt excit-
ed to lead a team of professionals and we jointly 
revealed a lot of hidden financial leakages & ir-
regularities which acted as major bottlenecks in 
the profitability and growth of the company.       

  

4. What excites you the most in life? 
 

 Passion to create new benchmarks of perfor-
mance. All those golden memories wherein my 
work and efforts were recognized by Board of 
Directors and Group Chairman during profes-
sional journey of last 15 years post qualification 
motivate me to do even better in life. 

  

5. A tip for life? 
 

 Deliver your best with full passion at workplace 
and spend time with family to ensure work-life 
balance.   



 

 

Aries:  This month is going to give you an abundance of 
financial gain and return of money from family and friends. 
Have a prior plan for expenditure this can save you from the 
financial crunch. This month you might get distracted with 
your study. You need to be serious with your schedule and 
strictly follow your daily routine related to your school and 
assignment.   

Taurus: This month is going to be very busy in the 
workplace. You need to have a prior plan for each thing related 
to office or business. This month is going to give you an 
abundance of financial gain and return of money from family 
and friends. Have a prior plan for expenditure this can save 
you from the financial crunch.   

Gemini: You will be geared up to take any sort of work as 
your mental and physical stamina is at its peak. Try to invest 
your vigour in something good and purposeful. You will get an 
opportunity to find a warm, stable, affectionate person which 
will turn out to be the best choice for a happy relationship.  

Cancer:  This auspicious planetary transits may bring ease 
of working and general good fortune. There will be some 
positive development at your career front as the month 
progresses. But, you may also face stiff resistance and 
competition from your rivals during the middle of this month.  

Leo: You may mostly feel sorted enough to make right career 
choices. The impact of Mars indicates that a good opportunity 
will come knocking at your door, around the middle of this 
month. This can be a good time to formulate new strategies to 
increase your earnings.  

Virgo:  A sense of positivity will prevail on the career front 
but, the impact of Saturn and Jupiter may test your patience 
and ability to manage the pressure situations. You may have 
enough planetary support to enhance your financial potential. 
There are chances of a fresh relationship in the beginning of 
this month. New ideas and new companions can lead you 
towards success in your studies.  

Libra: Although you know what you want, to get a smooth 
approach you must be able to present you to others with 
enough logic. Try to be more reasonable while you present 
yourself. You are quite inventive with things you really enjoy. 
Money or resources spring up for entertainment.   

Scorpio: New alliances can be easily forged and those who 
have been looking for alliance with someone to undertake 
business activity will certainly do well. This is also a month to 
invest in property. But make sure you do not seek a credit 
facility that can put you in trouble. Some of you are likely to 
undertake new roles in the office which will be tough and 
demanding.   

Sagittarius: However, as you would move ahead, there will 
be slow and steady progress in all facets of your life. Some of 
you will realize the pain initially and then later shall be 
completely happy with the efforts of your endeavor that will 
turn out the events in your favor. Some you will come across a 
new friend who will be interested in building your personal 
interest.  

Capricorn: It’s important to be calm and follow a logical 
course. This is the right time for solving the ongoing matters 
with your friends and relatives. Avoid investing money in real-
estate fields due to the retrogression of Venus, which does not 
support huge investments in land or property.   

Aquarius: There will be unplanned work and responsibility 
will be there in your hand during this month. Avoid 
committing if you are not sure for the fulfilment of that. Avoid 
negative thoughts and unnecessary discussion with others. You 
should have a proper plan for this month so that you will not 
get into Dilma to make thing done within time.  

Pisces: Unplanned expenditure related to travelling can be in 
this month. You may get the chance to join the job in a foreign 
country. Working as a freelancer can also give financial gain. 
Not a good time to give money as a loan to your friend or 
siblings that may take a long time to return.   

Horoscope February’21 

For the aspiring, rising & developing  

Project Management Professionals! 
 

Here is recommendation of some books about project management in general rather than a book about a 
single performance domain or knowledge area. These are the books that the beginning or accidental project 
manager can quickly use, but also a selection that can help review and remind the experienced professional 

of the fundamentals.  
 



 

 

Welcome 
EIUL 

to the 

family 
Debashish Swain 
 
Executive—Operations & Commercial 
 
MBA in Finance Management, Debashish Swain joins us with an experience of 8 years of working in 
Purchases and Accounts with Central Tool Room and Training Centre and Gram Tarang  Employabil-
ity Training Services Pvt. Ltd. respectively.  

Abhishek Singh 
 

Manager—Smart Solutions 
 

Before joining us Abhishek Singh worked with IValue Infosolutions Pvt. Ltd and brings with him-
self an experience of 9+ years into generating business from government sector. He has worked with 

Uneecops Technologies Ltd., Netprophets Cyberworks Pvt. Ltd., Kamdhenu Tech. Pvt. Ltd. and 
Dragonfly Education Pvt. Ltd.. etc. He also hold a B.E. degree from I.E.T., Agra and is certified in 

Digital Marketing  from NIESBUD, Noida.  

Mohit Tomar 
 
Manager—IT 
 
With over 6.7 Years of experience in IT Industry, Mohit Tomar is a B.Tech degree holder in IT. Before 
joining us, he worked with Sapcha Enterprises Pvt. Ltd. He is trained in  SAP Fiori Design Develop 
and Deploy , SAP U15 & FIORI and ODATA.  

Sachin Kr. Sharma 
 

Executive—Corporate Affairs 
 

Sachin Kumar Sharma is a B. Tech degree holder in IT and carries with himself an experience of 
around 8 years in the industry.  He has worked with companies like NS Technologies, IEnergizer, 

Aegis Pvt. Ltd. And Uppal Chaddha Hi—Tech Developers Pvt. Ltd. Before joining us.    

EIUL extends a warm welcome and best wishes to its new team members for their 
future endeavors here.  

We are sure that their talent and skills will be a great addition to our business and 
hope that together we take this company to new heights.  



 

 

1. The largest river of all the west flowing rivers in pen-
insular India is : 

A. Karveri 
B. Krishna 
C. Narmada 
D. Alaknanda 
 

2. Which of the following is not the chief organ of 
UNO? 

A. International Labour Organization 
B. Security Council 
C. International Court of Justice 
D. General Assembly 
 

3. The B. C. Roy award is given in the field of: 
A. Music 
B. Journalism 
C. Medicine 
D. Environment 
 

4. Who was known as the Iron Man of India? 
A. Govind Vallabh Pant 
B. Jawaharlal Nehru 
C. Subhash Chandra Bose 
D. Sardar Vallabhbhai Patel 
 

5. The famous Dilwara Temples are situated in: 
A. Uttar Pradesh 
B. Rajasthan 
C. Maharashtra 
D. Madhya Pradesh 
 

6. Siachen is a : 

A. desert frontier zone between India and Paki-
stan 

B. frontier zone between China and India 
C. frontier zone between India and Myanmar 
D. glacier frontier zone between India and Paki-

stan 
 

7. What two colours mix together to make green? 
A. Blue and  Yellow 
B. Purple and Orange 
C. Red and Yellow 
D. Blue and Orange 
 

8. What is the study of rocks called? 
A. Stonology 
B. Geology 
C. Minercarty 
D. Geography 
 

9. What is the substance that comes from a volcano 
called? 

A. Obsidian 
B. Lava 
C. Pumice 
D. Rhyolite 
 

10. An apple helped Isaac Newton discover what princi-
ple? 

A. Kinematics 
B. Momentum 
C. Gravity 
D. Oscillation 

THE VICTOR OF EIUL  

These easy breezy yet mind boggling questions  
 

can bring you under  
 

spotlight in INSPIRE!!  
 

To participate, answer all the questions be 
 

low. The most quickest and  
 

highest scorer will be announced as the Vic 
 

tor of EIUL for  this month.  
 

Send in your answers at corporatehr@eiul.in. 
 

Send in your answers in the pattern below: 
1 (b) 
2 (b) 
3 (b) 

 
Don’t forget to mention your full Name and  

 

Employee Code! 
 
 

Hurry!!! 

We have the Winners –
Dec’20!! 

 

1st - Krishna Nana Jha 
 

2nd - Ashutosh Kumar 
 

3rd - Subhojit Banerjee 

 



 

 

Birthdays are momentous considering that you circumvented the sun once more. May this 
signify a series of greats for you- a great day, a great year, a great life. Thus, put a 

smile and enjoy this day to the fullest.  
 

Happy Birthday!  

BIRTHDAYS  OF FEBRUARY 2021 

E. Code Employee Name Department 

60000025 Ripunjay Upadhyaya Store 

60000064 Ram Balak Production 

60000086 Nagesh Raghave Corporate Affairs 

60000100 Manoj Singh Projects 

60000102 Rahul Pandey Tendering 

60000106 Shrikant R Fullkar Projects 

60000108 Naresh Jha Projects 

60000112 Rakesh Kumar Saini Accounts & Finance 

60000113 Sombir Singh Dahiya Projects 

60000120 Rupesh Kumar Yadav Projects 

60000124 Diwan Singh Accounts & Finance 

60000128 Mukul Kumar Singh Projects 

60000130 Harjeet Kumar Singh Projects 

60000135 Sudhir Kumar Mishra Operations & Commer-
cial 

60000164 Sonu Saini Projects 

60000260 Gaya Prasad Store 

60000283 Vijay Kumar Quality 

60000288 JaSBIr Singh Projects 

60000316 Pranav Kumar Projects 

60000329 Rahul Kumar  Projects 

60000338 Pankaj Kumar Pandey Engineering 

60000355 Sunil Kumar Singh Projects 

60000358 Pramod Kumar Gupta Projects 

60000361 Arindam Singha Roy IT 

60000364 Naresh Kumar Store 

60000407 Mayank Shekhar Jha Projects 

60000410 Sanjay Singh Projects 

E. Code Employee Name Department 

60000421 Md Saukat Ali Projects 

60000434 Shailendra Kumar Store 

60000462 Abhishek Bana Sales  

60000487 Abhishek Kumar Pandey Projects 

60000488 Rohit Kumar Operations & Commercial 

60000533 Nikunj Sharma Projects 

60000535 Anup Gupta Store 

60000565 Harendra Kumar Prajapati Projects 

60000570 Mukund Kumar Projects 

60000579 Sanjeev Kumar Projects 

60000617 Pramesh Yadav Projects 

60000624 Chandan Kumar Gupta Projects 

60000680 Samar Jeet Verma Projects 

60000683 Pintu Kumar Projects 

60000688 Kunal Kumar Projects 

60000693 Rahul Kumar Projects 

60000696 Sridam Das Projects 

60000733 Md. Warauddin Store 

60000796 Prem Prakash Singh Store 

60000807 Naveen Chadha Business Development 

60000810 Rajeev Kumar Store 

60000815 Soulesh Kumar Store 

60000822 Chandan Kumar Corporate Affairs 

60000860 Gagan Deep Panchal Smart Solutions 

60000863 Sunit Kumar IT 

60000877 Nitin Sharma Accounts & Finance 



 

 

Sudoku for You! 

Spot the Difference 

There are seven differences between these two pictures. Can you spot them?   

 
 
We sincerely welcome suggestions from 

you on how to improvise and innovate the 
processes and bring in new initiatives to 
refine our people’s experience at EIUL.  

 
Write us at corporatehr@eiul.in  

145, G. T. Road, Sahibabad, Ghaziabad (U. P.) – 201005 Phone: +91 (0120) 4175700 E-mail: info@eiul.in, mktg@eiul.in  


