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From the Editor’s Desk 
It is often said that  

"Words have no power to impress the mind without the exquisite narration of their reality."  

  

Staying true to that course, it has been the very intent of this newsletter not just to present news printed on a piece of 

paper but rather to showcase the experience associated with it in such a way that both the author and the reader feel 

connected. 

  

As we bid farewell to a season full of festivities & togetherness, we are left with some cherished memories and 

experiences of our own. So, this month we present you the experiences from members of our EIUL family and their 

journey of the triumph of “Good over Evil” 

  

I hope we feel inspired and learn from the experiences shared by taking this opportunity to grow as an individual. I 

thank you for your continuous support and participation that has been the forefront of this thriving newsletter. 

If you have ways that will enhance the experience of our reader, please do not hesitate to share them with us. 

Happy Reading! 

Please Stay Safe. 

- B.K. Swain 



HOW TO GET PROMOTED AT WORK 

If  you want to get promoted at work, 
become the powerhouse of your company. 
You've been eyeing a promotion, but 
you're also anxious because you have no 
idea if you've performed better than your 
colleagues. You wonder if there's anything 
you can do to shift the odds in your favor… 
Well, there's good news. You can! 
 

No matter how much you've accomplished in the past year, 
there are still practical steps you can take to make an impact 
and impress your boss. But do realize that there is no easy fix, 
and making your effort count will take an unwavering 
commitment. 
Here are some proven methods top performers use to rise in 
their organizations. Once you implement the following tactics, 
your boss and colleagues will notice that you're making a 
significant impact. And once that happens, it will become 
obvious to your boss that you deserve a promotion. 
 

1. Give more value than ever 
Everyone wants a promotion, but few employees ever seriously 
think about what the company wants from them. The secret to 
getting what you want is very simple — give value. 
Improve your skills. One of the best things you can do is 
advance your skills. The more skilled you are, the better results 
you can create for your company — and your boss cares about 
results. 
Take lateral roles. Exposing yourself to a variety of company 
activities can increase your chances of promotion. Think 
outside the box and take a lateral role. Companies usually give 
employees opportunities to join new committees or task forces 
for activities such as web redesign committee and fundraising. 
Working on a variety of activities will help you learn new skills, 
network with important people, and get new opportunities to 
grow. 
 

2. Pay attention to who gets promoted 
Look for the common themes. Situational awareness is 
important when you want to get promoted. Find the common 
personality traits, habits, and achievements of all who were 
promoted in the past couple of years. You will get clear 
indications of what you need to do. 
For example, some bosses promote employees who socialize 
and attend all the office parties. In such case, even if you're an 
introvert, make an effort to socialize. Some bosses want 
employees to be team players, so in this case, always be willing 
to help when working on a team project. 
 

3. Ask your boss for feedback 
Present your progress. Life is much simpler than we think. If 
you wonder whether or not your boss is considering you for 
promotion, it's best that you just ask. Present your case 
professionally to your boss, even if it requires writing a cover 
letter. Put together a list of your responsibilities and 
accomplishments and include the skills and experience you've 

gained so far. Then, show the impact of your work on the 
operations of the company. 
Seek clarity. Present this information in writing and ask your 
boss what it would take for you to get the promotion. This 
approach also works when you want to ask for a raise. Ask for a 
very specific answer and then simply do what they say to boost 
your chances of getting the promotion. 
Asking directly helps in many ways: It makes things much 
simpler, shows your boss that you're serious about your work, 
and gets you noticed. 
 

4. Get noticed (for all the right reasons) 
It's important to work hard, but if you fly under the radar, your 
hard work may go unnoticed. 
Here are some ways you can advertise yourself and get 
noticed: 
Speak up and show your knowledge in staff meetings. If you're 
an introvert, prepare in advance of meetings so that you can 
speak up and give suggestions. Be aware of the opportunities 
where your skills and talents can be showcased. 
Volunteer to work in employee committees and on projects in 
other departments to expand your skills as well as gain 
visibility. 
Build a relationship with your boss by checking in from time to 
time, giving suggestions on important projects, asking for 
advice, or sending an email when an important milestone is 
completed. 
Dress for success. Dress for the job you want, not the one you 
have. 
 

5. Let your work ethic speak for itself 
Aim for mastery. Become the hardest worker in the room. Be 
prepared to do everything it takes whether it is preparing for 
an interview or tackling a one-on-one consultation with your 
boss. 
Be punctual and attentive toward deadlines. The only way to 
get a promotion is to actually be worth it. When you can 
handle your current responsibilities with diligence, it will be 
hard to deny your impact. 
Remember, your efforts should reflect a mastery of your 
current role. Only then you can expect to survive in the role 
you're given after promotion. 
Know “why” you care. Recalling your “why” will help you give 
your maximum effort. Connect with your intuition to know why 
you want to succeed. Find meaning for yourself. Does the 
cause of the company matter to you? Do you want to prove it 
to yourself? Do you have a vision for your family in which 
getting a promotion is a critical milestone? When you care 
about your work, it'll become much easier to work hard. 
So now that you know what to do, it's time to act! Start with 
these steps and soon you'll reach your goal. Remember, 
nothing works unless you do.  
 
 

- Dr. P. KUMAR. Executive director. 



Business Cases 

McDonald’s : 59 Seconds is not Fast enough 

Some like it hot. None like it cold. But everyone likes it fast! 

In 1999, McDonald's Corp. spent S181 million installing the "Made for You" kitchen system at all U.S. McDonald's 

restaurants Under the "Made for You" system, sandwiches are prepared directly to each individual order ensuring a 

hot and very fresh product. "Made for You" was supposed to help McDonald's compete with rivals including Burger 

King and Wendy’s, which already employed forms of the made-to-order system. Instead, the new system upset 

customers and many franchisees. Service times were slower than the old system and costs were up because more 

workers were needed to make it run efficiently. 

 

McDonald's watched customer 

satisfaction drop for three 

years as it tried to make 

burgers to order using its new 

system. On January 16, 2003 

McDonald's share price fell 5 

percent when the company 

reported its first ever quarterly loss. Management realized that significant changes needed to be made. 

 

In his first interview as the new Chief Executive Officer of the world's largest restaurant chain, Jim Cantalupo said he is 

looking to bringing back a relic from the company's past: burgers parked in bins and kept warm by heaters. Under the 

old system sandwiches were prepared ahead of time for the lunch rush. Cantalupo indicated that some kind of buffer, 

where sandwiches are kept for a short period of time would solve the service problem. Going back to basics could 

either make or break the company because quick service is critical to bringing back customers.The industry gurus were 

watching closely to see if McDonalds can turn things around. 

 

Finally, the new 

McDonald's process 

introduced  a hybrid 

process. Cooked burger 

patties are inventoried in a 

special storage device that 

maintains the moistness of 

the cooked patties for up 

to 30 minutes. The process makes extensive use of the latest cooking technologies. Burger patties are cooked in less 

than 45 seconds. Buns are toasted in only nine seconds. Individual items on each customer order are transmitted 

immediately to the area where the burgers are assembled using a specially designed computer system. The assembly 

process that includes toasting the buns is designed to respond to a customer order in only 15 seconds. By combining 

the latest technology and clever process engineering, McDonald's has developed a very quick response process. The 

product is fresh, delivered quickly, and made to the exact specifications of the customer. But, this may not be fast 

enough! 

-By: Corporate Strategy Department 



Positive changes in the society with time 

Curiosity and Critical Thinking 
One of the tragedies of our 
education system is that it 
fails to nurture the childlike 
sense of wonder that we 
are all born with. Curiosity 
is a powerful driver of new 
knowledge and innovation. 
It is by channelling a child-

like sense of awe about the world that we can truly 
imagine something even better. That can be coupled with 
questioning how we do things in today’s world instead of 
accepting them as they are. Often it is children who 
question the very fundamental aspects of our modern 
societies. It takes powerful curiosity, critical thinking, and 
imagination to envision radical alternatives to how we do 
things in today’s world and  then be inspired to execute 
them. 
 

Intelligent Optimism 
 
Nothing productive will 
come from blind optimism 
and ignorance of some of 
the brutal realities of our 
world. Intelligent optimism 
is being optimistic about 
the future based on reason 
and evidence. It is about not only recognizing that we are 
faced with constant challenges, but also embracing our 
potential as a species to solve them. There is an 
evolutionary advantage to being on alert and hyper-aware 
of the threats that face us. News agencies know this, 
hence the saying, “if it bleeds, it leads.” In fact, studies 
show that bad news far outweighs good news by as much 
as seventeen negative news reports for every one good 
news report. Just as we report the significant negative 
news in the world, we must also continue to highlight 
humanity’s accomplishments. How can our youth grow up 
believing they can have a positive impact on the world if 

the news is suggesting otherwise? As Carl Sagan said, “For 
all of our failings, despite our limitations and 
fallibility, we humans are capable of greatness.” 
 

Risk-taking  
 
Paving a new way forward for humanity comes at a cost. 
More often than not, executing a radically disruptive idea 
is a risk. Yet being a strategic risk-taker is a valuable 
lifelong skill of its own. It’s not just about doing something 
radical or “crazy” for the sake of it, but rather about 
embracing uncertainty, stepping out of one’s comfort 

zone, and doing 
something that fulfills 
your life or company’s 
grand mission, even if 
the odds are not in one’s 
favor. Effective risk-taking involves identifying strategies 
that can mitigate risks, such as building a support system 
of allies or preparing for any predictable challenges that lie 

ahead. In the words of Elon Musk,“If things are not 
failing, you are not innovating enough.” 

 

Moonshot Thinking 
 

Instead of looking to 
make a 10 percent gain 
or improvement in a 
current product or idea, 
moonshot thinking 
involves aiming for a 
10x improvement of the 
status quo. Moonshot 

thinking allows for radical, daring, and disruptive ideas as 
opposed to incremental improvements. It’s about big-
picture, civilization-level change. Yet it’s important to 
recognize that moonshot thinking doesn’t just have to rely 
on technology. 10x improvements in societal values, 
morals, and policies can also happen as a result of 
moonshot thinking. 
 
 

Cosmic Perspective 
 
We’ve all heard of 
“thinking big” or ‘big-
picture thinking.” Moving 
beyond that involves 
having a cosmic 
perspective. This involves 
recognizing our place in the 
vast cosmic arena and the fragility of our planet. It leads to 
an awareness of the unimaginable potential we have as a 

species. In the words of Neil deGrasse Tyson,“I want 
people to see that the cosmic perspective is 
simultaneously honest about the universe we live in 
and uplifting, when we realize how far we have 
come and how wonderful is this world of ours.” 
Looking at ourselves from a cosmic perspective is known 
to inspire. 
  
  

-Narendra Kumar Suryawanshi, Project 



Employee Spotlight 

1. What special did you do in the lockdown with your 
family? 
- Cooking. 
 
2. What would you choose – Beach or Mountains? 
- Mountains. 
 
3. Favourite Celebrity? 
- Rajni Kant 
 
4. Favourite inspirational quote? 
- Honesty is the Best Policy. 
 
5.If not in current profession, what 
would you be? 
- Farmer. 

Sudhir Chauhan, Production 

1. What is your best workplace memory at EIUL?  
Final hand over of Binda PSS to our client.  
 
2. What did you do in the lockdown with your family?  
Celebrating birthday of daughter was the most special 
time for me 
  
3. Favourite Celebrity?  
Mahendra Singh Dhoni  
 
4. Favourite Food / Cuisine?  
Litti Chokha..with hari chatni. 
  
5. If not in current profession, what 
would you be?  
A teacher. 

- Prem Prakash Singh, Store  

1. What is your favourite thing about EIUL?  
The Best Thing I feel about Eiul is the “Freedom at work.”  
 
2. What would you choose – Life with a purpose or Life 
with a big bank balance?  
A Big Bank Balance.  
 
3. What would you choose – Beach or Mountains?  
I came from mountains, so obviously Beach  
 
4. Favourite Food / Cuisine?  
Butter Paneeeeeer….!!!!  
 
5. Favourite inspirational quote?  
“Not everyone at your work place is 
your friend, Do your Job. Get Paid. Go 
Home!!” 
 
 

 
- Suuny Kumar Chouhan, Project 

I remember while growing up, I would eagerly wait for 

Diwali and since I come from Bihar, the celebration of 

Chatth Pooja starts from Diwali and the festive season 

lasts for  a complete week, fervor around this festival has 

always been limitless, So the arrangements would begin 

right before Diwali.  

For me as a child it was also about buying new clothes and 

then going back to the hometown to burst crackers with 

entire family. 

 

Diwali was more about getting together and whipping 

Gujjiyas and making memories year after year. The store-

bought sweets don’t even come close to the homemade 

delicacies. There is a different aroma and taste to it 

altogether. This is why Diwali is no more a festival of 

delight but rather of nostalgia. 

 

Diwali was not just a one-day affair like it has become 

today but a whole week of festivities. Diwali just doesn’t 

seem to be what it was a few years ago. Our fast-paced 

lives have completely changed its meaning. 

 

I would give away anything to relive the old Diwali 

memories again but until then, I wish that this Diwali bring 

all happiness and prosperity to everyone. 

- Happy Diwali !  

 

 

- Mr. Harshit Srivastava  

Memories of a week Long Diwali.  



 
 

 
One of the most important Hindu festival of the year, Diwali, kick-started with 

Dhanteras. The word Dhan referring to wealth and Teras referring to the 

Thirteenth lunar day of Krishna Paksha.  

Considered as an auspicious occasion, it has special significance to Goddess 

Lakshmi, Lord Kuber, Lord Yama and Lord Dhanvantari. 

 

Praying for the wealth and prosperity of everyone at EIUL, Dhanteras pujan along with all the rituals was performed at our Noida 

office by Mr. Mohit Saraogi and Dr. P. Kumar. 

Diwali at EIUL  

The brightest and most delightful of the year was just here and EIUL 

shone bright in its glory. The day kicked off with traditional Rangoli 

Making and everyone was in the festivity mood and enjoyed every bit of 

the day. However, due to Covid -19 and to obey the safety measures we 

did not celebrate Diwali with pomp and show. But the spirits and zeal in 

all the team members was prominent. May this Diwali pours positivity 

and light in everyone’s life.  

 

Dhanters pujan at Noida Office 



Aries: Aries people should be prepared for a 
highly chaotic month. Financial strategies 
require major overhaul.  

Taurus: The possibility of marriage exists for 
committed relationships. Career and finances 
will see positive developments.  

Gemini: Career growth will be promising and 
finances will be quite sound.  Family affairs 
and health will require more attention.  

Cancer:  Professionals can look forward to a 
change of job. Finances will face a few 
problems. Health prospects are quite 
cheerful.  

Leo: The family atmosphere will be highly 
congenial. Career prospects are highly 
positive. Health will be fabulous.  

Virgo:  Problems in marital compatibility will 
require quite a few compromises. Singles will 
be forceful in forming love alliances.  

Libra: Singles should not be in a hurry to get 
into love partnerships. Family relationships 
are very harmonious.  

Scorpio: Conjugal life will be splendid in spite 
of the chaotic conditions. Singles are able to 
find love with their charisma.  

Sagittarius: You will be keen on improving 
your personality and appearance. Holiday 
trips are a good hunting ground for love 
relationships of singles.  

Capricorn: Relationship with your spouse 
will be highly turbulent. Time is auspicious for 
the marriage of committed partners.  

Aquarius: Spirituality and perfection will rule 
your relationship with your spouse. There will 
be sunshine in the family surroundings.  

Pisces: Singles can find love in people of 
entirely different culture. Health will be 
encouraging but highly stressful.  

An individual can realize his/her own potential, work 
productively and tide over day to day stress through 
a Self-improvement initiative & nurturing mental well
-being. This, in turn, blooms his/her life towards self-
contentment, helping him/her become much happier 
and at peace!  

To usher the well-being; in each of our lives, a 
program was conducted under the leadership of Dr. 
Saurabbh Bidhani, founder of Magic of Holistic Health 
(MoH Health), who orchestrated the sutra of inner 
peace & engineering. He taught us few tricks on how 
to conduct ourselves in various facets of our lives, 
shared with us few techniques to deal with stress and 
uncertainties of life. The program was conducted on 
the 3rd of November for some of the employees of 
EIUL, across business units. The program was well 
received and appreciated by all the participants.  

Self Improvement and Wellbeing  Horoscope December’20 



145, G. T. Road, Sahibabad, Ghaziabad (U. P.) – 201005 Phone: +91 (0120) 4175700 E-mail: info@eiul.in, mktg@eiul.in  

Best Birthday Wishes to our most valued and diligent employees!  

 

May your birthday ushers you in the good times of health, happiness, peace and success! 

BIRTHDAYS 

Employee 
Code 

Employee Name Departments 

60000014 Sohan Pal Singh Sales 

60000047 Dinesh Singh Rajput Accounts & Finance 

60000105 Pradeep Malik Corporate Affairs 

60000159 Mohan Kishor Purchase 

60000167 Suchit Kumar Rawat Purchase 

60000191 Anant Kumar Project 

60000221 Atul Kumar Tyagi Quality 

60000262 Harshit Shrivastava Project 

60000306 Som Dutt Mishra Project 

60000337 Mahesh Kumar Administration 

60000345 Rabins Kumar Store 

60000453 Sunil Kumar Srivastava Store 

60000460 Sunil Kumar Maurya Project 

60000480 Vikash Maheswari Project 

60000527 Ashwani Kant Pandey Project 

60000529 Mukesh Kumar Operations & 
Commercial 

Employee 
Code 

Employee Name Departments 

60000723 Kartikey Sharma Production 

60000739 Sanjay Kumar      Project 

60000774 Chirag Arora HR & Admin 

60000787 Vikas Verma Design 

60000800 Pankaj Kumar Singh Project 

60000802 Ashutosh Kumar Quality 

60000818 Sukhdeep Singh Store 

60000827 Reetik Patnaik Tendering 

60000848 Sunil Kumar Yadav Maintenance 

60000866 Sandeep Sharma MD's Office 

60000568 Mantu Kumar Yadav Project 

60000592 Varsha Bahuguna HR & Admin 

60000616 Jitendra Kumar Project 

60000654 Dhannanjay Kumar Project 

60000708 Samir Khan Accounts & Finance 

60000721 Ashish Rao PPC 

 

Welcome Onboard! 

J Suresh, General Manager 
Water Tendering  

Dr. Ashish Srivastava 

AVP, (Corporate/Private Sales) 

TF Division 


