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From the Editor’s Desk 
 

A thought that has been enduring in mind, gets truly an interesting and exciting experience when becomes real.  
 

This news letter was one such cherished work that had its roots in the persuasion. Carrying forward our agenda of information 
clubbed in with variety of articles and soft features. This edition is also a snapshot showcasing a fresh and interesting side of our 

team members by putting them under Employee Spotlight. It will also serve to reinforce increased awareness, improved interaction 
and integration among all of us.  

 

Now that we are entering into the times of festivities, I wish everyone a very Happy Diwali. May we all strive for peace, prosperity 
and the triumph of light over darkness. May all these celebrations add more liveliness in to your lives, both professionally and 

personally.  
 

I also take this opportunity express my heartfelt gratitude and sincere thanks for your continuous support throughout our business 
journey.  

 

If there are other ways that we can use to improvise the experience of our valued reader, please do not hesitate to share them with 
us.  

 

Happy Reading!  
Please Stay Safe.  

 

B.K. Swain  

Our founder defined the 

elevation of success as  

“To know the ending one 
must start from the 

beginning ” 
 

~Late N.K. Lohia ~ 



A Good Listener is always a Good Manager 

Tone is often the most important part of a conversation – and Listening is so much more 

important than what you say and is the best way to build trust within the team!  

 

Managers have a unique opportunity to shape a culture that supports the 

desired future state of an organization.  

 

If you were asked to describe the characteristics of a great manager, you’d 

probably include things like visionary or strategic thinking, the ability to 

inspire and motivate others, passion and drive to achieve. Few, however, 

would think to add the one trait that truly sets great managers apart: their 

ability to listen. 

A disconnect between leadership and team members can damage trust, 

employee engagement, and collaboration, which in turn can contribute to a 

decline in productivity, increased employee turnover, and ultimately loss of 

market share. 

Managers surely know that just hiring top talent is not enough to bring 

efficiency. They must know what their team members have to say. The 

benefits are twofold. First, if you have invested in recruiting high-calibre 

employees, you stand to gain from their knowledge, experience and 

creativity. Second, high-quality team members want to contribute. That’s why they signed on in the first place. 

Employees who feel like they are sharing in a common goal will bring their best to the table. 

 

Chances are, you will find out that your team members have been thinking a 

lot about the organization and they may even have a few ideas about how to 

improve what you do. 

Those who listen to their team members are in a much better position to lead 

their team to greater levels of success. By listening to people’s concerns and 

ideas, you can vividly improve and remove obstacles to greater levels of 

business performance. 

 

Here are some tips for listening more effectively.  
 Make your goal to understand, not to reply 
 Ask questions 
 Avoid interrupting 
 Put distractions away 
 Show That You Care 
 Be Empathetic 
 Don’t Judge Others 
 Be Expansively Mindful 
 Engage Yourself 
 

By becoming a great listener, you will be well on your way to becoming an effective manager who knows how to 

bring out the best in others. Organizations reach their highest levels of success when every member feels that 

their voice, concerns, and actions matter. 

-By Mr. B. K. Swain  

Head – HR 



How can a Manager become a Leader 

Great managers can and should become 
great leaders. Managing and leadership 
require different soft skills but both are 
only best utilized when combined 
together. Managers are more driven 
when they are leaders. Leaders are only 
efficient when they properly manage 
their teams.  
 
Managers strive for performance 
perfection. They plan and coordinate 
tasks in a team so that everyone does 
their job properly. Leaders focus on 
providing direction. They inspire their 
team to reach further and strive to 
maintain that level of motivation. Few 
people can master both jobs – being a 
good manager and a good leader, but 
when they do, they are able to generate 
great results out of engaged teams. In 
the modern workplace, managers need 
to be active leaders in order to bring the 
best out of their teams. There are a few 
key aspects a manager needs to focus on 
his leadership.  
 
Here are 10 tips for a manager to 
become a great leader:  
 
1 – Be a good communicator  
 
Great leaders are normally great 
communicators. They know how and 
when to speak up as well as listen. This is 
also a common trait among great 
managers. It’s very important to ensure 
that your message reaches its intended 
target the right way.  
 
2 – Delegate tasks  
 
Great leaders don’t try to do all the work 
by themselves. Micromanaging the team 
is bad, one should give them the 
autonomy to do their own work and 
have the room to be creative. 
Empowering others is a daily task for a 
great leader. He/ She needs to delegate 
tasks so that it can be shown to the 
team members they are trusted and feel 
motivated.  
 
3 – Be positive  
 
Having a positive attitude is always 
helpful for a manager to maintain 

everybody else cheerful. This kind of 
presence around helps others feel 
motivated and focused towards their 
goals.  
 
4 – Keep improving yourself  
 
Everybody has flaws or skills they wished 
to improve. As a leader, one should 
always strive to be better every day and 
learn from mistakes. Take time to reflect 
on when one goes wrong. By doing this, 
the mistakes are not repeated. While 
leading a team, leader will always be in a 
learning process. Great leaders strive for 
personal improvement every day.  
 
5– Value the culture of giving feedbacks  
 
In order to grow as a leader, one needs 
to address the value of good and honest 
feedback. Leader should give timely 
feedback to team members and should 
ask for the same about his/her own 
performance. That continuous exchange 
of feedback helps the entire team to 
grow as a unit. Honest feedback is 
fundamental for employee engagement 
and that should be one of the main 
priorities as a leader.  
 
6 – Have a clear vision of goals  
 
One can’t lead without a proper vision in 
head and a strategy to work with. In 
order to lead a team, one needs to set a 
clear direction for the team. Great 
leaders adapt their managing style 
according to their team’s goals. They can 
be the architects of an organization’s 
success by implementing the blueprints 
for employee engagement and 
productivity.  
 
7 – Use a people-centric approach  
 
Team members and peers are the 
greatest assets of an organization. One 
should treat them as such and should 
make them a priority in planning 
towards the organization’s goals. With 
most companies nowadays struggling 
with the issue of talent retention, having 
a people-centric approach looks like a 
sensible way of acknowledging your 
workforce. You need to listen to their 

needs and integrate those insights into 
your overall planning.  
 
8 – Time Management  
 
Time is a finite resource, hence needs to 
be managed appropriately. Great 
leaders know what to prioritize and 
when. One will need to make decisions 
quickly in order to provide company a 
marketplace advantage. It is also very 
important to know when to take a 
break. Sometimes it will be over-
stressed to deal with the employee’s 
problems. Give yourself the time to 
recover lost energies that you will need 
in order to lead adequately.  
 
9 – Value the diversity of talent  
 
In the professional life, one will meet 
different people with different skills. A 
leader must embrace the variety of 
talent in team. Each and every person in 
the team should be valued. What may 
work for one person, may not work for 
others. Leader should also restrain from 
discriminating on the grounds of sex, age 
or religion.  
 
10 – Be faithful to your passion and 
ethical integrity  
 
Great leaders have a tendency to be 
very passionate about what they 
believe. They have a very contagious 
presence in the workplace and can 
motivate others to reflect their own 
values. Leader should never compromise 
on what he/she believes. Ethics are very 
important to maintain in the workplace 
environment and one should always 
treat others with honesty. The actions 
must be aligned with morals and values 
in order to be a respectful presence.  
 
Managers need to focus more on 
building strong leadership relationships 
with their employees. Through these 10 
tips, you should have a better 
understanding of where to focus your 
leadership efforts and can achieve all 
targets of your life.  

-By Dr. P. Kumar,  
Executive Director  



रामकथा 

एक ऐसा नाम जिसे सुनते ही हमारे मष्ततष्क 

में एक सुन्दर सी छजि बन िाती है, जिसके 

हाथ ों में धनुष है, कों धे पर तीर ों से भरा हुआ 

तरकश है, मुख पर एक सौम्य सी मुस्कान है, 

जिसके िाम भाग में मााँ सीता और दाजहनी 

तरफ अनुि लक्ष्मण जिरािमान हैं और जफर 

हमारे हाथ खुद ही श्रद्धा से उस अलौजकक 

प्रजतमा के सामने िुड़ िाते हैं।  

राम। तुम्हारा चररत्र स्वयं ही काव्य है। 

कोई कवि बन जाए सहज संभाव्य है॥ 

 

राम पर अब तक सहस्त् ों ग्रन्थ कजितायेाँ भाषा 

टीका जटप्पजणयाों जलखी िा चुकी है।  सबने 

उन्हें अपनी अपनी तरह से जदखाने का प्रयत्न 

जकया है, परनु्त यह त  देखने िाले पर ही 

जनभभर है जक िह उन्हें जकस रूप में देखता है।  

जाकी रही भािना जैसी। प्रभु मूरत देखी 

वतन तैसी।। 

 

हमारे पुराण उन्हें भगिन जिषु्ण का सातिाों 

अितार बताते है।  उनके नाम का महत्त्व 

इतना है जक ग स्वामी िी जलखते हैं “राम न 

सकवहं नाम गुन गाई”। लेजकन कभी स चा 

जक राम राम कैसे बने!!! राम क  राम बनाया 

उनके िीिन की कजिनाइय ों ने, उनके अपने 

लक्ष्य के प्रजत समपभण ने, उनकी समानता की 

भािना ने, उनके शाोंत और गोंभीर स्वभाि ने। 

अगर राम जसफभ  अय ध्या के ह कर रह िाते 

त  कभी ि  ि  न बन पाते, जिसके जलए हम 

उन्हें याद करते हैं। राम िन गए, इसविए बन 

गए।   

ि  हमारे जहन्दू धमभ के दशाितार के प्रथम 

पूणभ पुरुष थे और अपने समू्पणभ िीिन में 

उन्ह ोंने इसे जसद्ध भी जकया। राम के िीिन में 

कभी क ई चमत्कार नही ों हुआ, उन्ह ोंने कभी 

आकाश की तरफ ऊाँ गली उिा के चक्र का 

आव्हान नही ों जकया, उन्ह ोंने ि  भी पाया 

अपनी मेहनत और बुष्द्ध के बल पर अजिभत 

जकया।  

श्री राम की आयु मात्र १५ िषभ की थी िब गुरु 

जिश्वाजमत्र उन्हें अपने यज्ञ की रक्षा हेतु ले गए 

थे। रािा दशरथ ने जिश्वाजमत्र िी से कहा जक 

गुरुदेि, राम ही क् ों?? आप मेरी जिश्वजिियी 

सेना ले िाओ, आप आदेश कर  त  मैं स्वयों 

चलता हाँ| जिश्वाजमत्र िी ब ले  

 

"यौिनं धन संपवि: प्रभुत्वमवििेवकता। 

एकैकमप्यनथााय वकमु यत्र चतुष्टयम्।।" 

अथाभत ििानी, धन-सोंपजि, प्रभुत्व (अजधकार) 

और अज्ञानता। ये चार ों ही अनथभ की िड़ है। 

और ये सब एक ही व्यष्ि  के पास ह  त  

जफर अनथभ की सीमा ही नही ों ह गी। लेजकन ये 

सब कुछ राम के पास है और जफर भी ि  

जिनम्र हैं, इसजलए उन्हें ले िा रहा हाँ|  

 

जिश्वाजमत्र िी ने राम से पूछा जक िन में दानि ों 

से कैसे लड़ गे, सेना नही ों है, हजथयार नही ों हैं| 

राम ब ले जक िब िन में िा रहे हैं त  िही के 

ल ग ों की मदद लेंगे| जिश्वाजमत्र िी ब ले जक ि  

क्ा मदद करें गे, क ई लकड़ी काटता है, 

क ई लुहार है त  राम का ििाब था, ि  

लकड़ी काटते हैं उनसे धनुष और तीर 

बनिाएों गे, ि  ल हे का काम करते हैं उनसे 

भाले और तलिार बनिाएों गे, बस ह  गए 

हजथयार और रही सेना, त  उन्ही ों िनिाजसय ों 

क  प्रजशजक्षत करें गे, आत्म रक्षा जसखाएों गे इस 

तरह सेना का भी काम ह  गया| त  ये था राम 

का साम्यिाद, सबक  समान अजधकार देना| 

िहााँ तक जकसी सरकार की पहुाँच ना ह  

सकी, िहाों के ल ग ों तक पहुाँच कर उन्हें 

सक्षम बनाना| राम चाहते त  रािण से युद्ध के 

जलए अय ध्या से सेना मोंगिा सकते थे, या जफर 

िहााँ से सीता हरण हुआ था, िहाों से पास में 

ही राम का नजनहाल कौशल प्रदेश था, िहाों से 

सेना आ सकती थी, लेजकन तब िानर ों और 

रीछ ों क  उनकी शष्ि का एहसास कैसे 

ह ता!!  

राम ने अपने िीिन में सबक  सामान 

अजधकार देने का प्रयास जकया, जफर चाहे ि  

उनका शतु्र रािण रहा ह  या उनके राज्य का 

सामान्य ध बी।  राम ने रािण के पास २ बार 

दूत भेिा।  पहली बार सीता िी की ख ि में 

गए हनुमान ने रािण क  समझाया, लेजकन 

उसकी समझ में ना आया। युद्ध शुरू ह ने से 

पहले अोंगद के माध्यम से भी राम ने प्रयत्न 

जकया, परनु्त िह भी बेकार रहा ।   

राम अपनी साजथय ों में भी सबक  समान 

अजधकार देते हैं। िब दूसरी बार दूत भेिने 

की बात आती है त  सब एक स्वर में हनुमान 

का नाम लेते हैं, परनु्त श्री राम कहते हैं जक 

हर बार हनुमान क  भेिना िीक नही ों है िरना 

रािण स चेगा जक इनकी सेना में और क ई है 

ही नही ों, इसजलए इस बार युिराि अोंगद क  

भेिा िाये। ग स्वामी िी जलखते हैं  

 

स्वयंवसद्ध सब काज नाथ मोवह आदरु 

वदयउ। 

अस वबचारर जुबराज तन पुिवकत हरवित 

वहयउ॥ 

 

इस प्रकार श्री राम अोंगद का भी मन बल 

बढ़ाते हैं। दजक्षण भारत के प्रजसद्ध कजि 

कम्बन की रामायण में जिक्र आता है जक िब 

राम ने समुद्र तट पर श्री रामेश्वरम ज्य जतजलिंग 

की स्थापना की, तब पूिा के जलए उन्ह ोंने 

परम जशिभि रािण क  आचायभ के रूप में 

आमोंजत्रत जकया था।  उस आमोंत्रण क  देने के 

जलए उन्ह ोंने िाोंबिोंत क  भेिा था। इस प्रकार 

उन्ह ोंने सभी क  समान अिसर जदए।   

मात्र एक साधारण ध बी के ऊाँ गली उिाने पर 

उन्ह ोंने अपनी पत्नी सीता क  िन में भेि 

जदया। सबने कहा जक एक साधारण ध बी के 

कहने पर आप ऐसा क् ों कर रहे हैं। राम 

ब ले जक ि  जनणभय मैं जकसी कुलीन पुरुष के 

कहे पर लेता, िही जनणभय मैं ध बी के कहे पर 

भी लूोंगा कू्ोंजक रामराज्य में सभी सामान हैं। 

रामराज्य का िणभन करते हुए ग स्वामी िी 

जलखते भी हैं  

 

दैवहक दैविक भौवतक तापा। राम राज 

नवहं काहुवह ब्यापा॥ 

सब नर करवहं परस्पर प्रीती। चिवहं 

स्वधमा वनरत शु्रवत नीती॥ 

अल्पमृतु्य नवहं किवनउ पीरा। सब संुदर 

सब वबरुज सरीरा॥ 

नवहं दररद्र कोउ दुखी न दीना। नवहं कोउ 

अबुध न िच्छन हीना॥ 

 

इसी समानता के भाि और रामराज्य की 

पररकल्पना के साथ आि का जिराम, शेष 

जफर कभी…………. 

 

-By Ajay Kumar Shukla, 

MD’s Office  



Kaizen At Lakeshwari, Roorkee 

Kaizen is the Japanese word for "improvement". By improving Methods, processes and tools, Kaizen aims to eliminate 
waste. Kaizen is a concept that refers to continuous improvement in all business activities, functions and it involves 
employees hence gives a feeling of being part of the process and motivates them. 
 
Aiming to achieve manufacturing excellence in terms of better productivity and high performance, In POST – COVID period, 
i.e., last 3 to 4  months, our Lakeshwari team have started brainstorming for process improvements with an aim to improve 
productivity, Quality, safety and reduce time / cost.  
 
We held various sessions to explore the ways to increase our productivity, quality and minimize the material wastage. With 
some technical inputs, training on Transformer design aspects, the Production processes and quality, this motivated team 
has done highly appreciable job. 
 
I shared my techno-technical experience with my team, motivated them to work out of box and they started running, 
which led them think to about further improvements to the existing processes.  
Some of such improvements done at Lakeshwari unit, Roorkee are:  
 
1. Prince Verma & Kartikey Sharma made fixture for brazing of copper fitting. 
 
Earlier this was done on the Transformer tank cover, now the same is placed on 
the fixture for brazing. This has saved us from handling a huge cover (300 Kg) 
from top of tank to ground & has improved the safety, product quality and 
saved at least 4 hours of time. 
 
2. In PT section, Prince Verma Implemented a new reinforced Coil Pressing 
channels.  
This will prevent bulging of channels thus improving Product Quality & safety. 
 
3. In maintenance department, Sunil Yadav Implemented ‘single phase 
preventer’ and ‘thermal overload relay’ in Power and Distribution section’s Oven’s panel for blower motor. 
 
This will avoid burning of motor in case of phase loss in input supply. As an effect frequent oven breakdowns & production 
disruptions have been reduced.  
 
4. Sunil Yadav and his maintenance team implemented ‘Preventive maintenance’  
 
It has reduced machine breakdown time resulting improvement along with ensuring proper & efficient machine working. It 
has drastically reduced the breakdowns. 
 
5. New Workstation for the Lakeshwari Staff 
 
We also changed the face of our office, with active involvement of Kartikey 
Sharma, we made a few workstations using all in-house resources & using 
non-moving materials. The cost of each workstation was just Rs. 1000 as 
against 8000 to 10000 in the market.  We can now accommodate 8 staff 
members in a space which was earlier accommodating only 3 members. 
 
6. With the active involvement of Ashish Rao, we have designed a new DPR using the Excel - VB Macro for Tank 
Fabrication department. 
 
This report as the name suggests is a daily report but the same report contains data for the whole year. To see the report 
for any other date, one has to simply change the date on the top and data of that date will be shown.  
Excited and motivated by these improvements the team has promised me to make it a habit of continuously improving the 
processes to make our processes effective, competent and well-organised. 
 

-By: Mr. Sanjeev Mahajan, 
Sr. General Manager 

Before After 

Before After 



SAP Implementation – A Step 
towards Transformation 

"Great companies foster a productive tension between continuity and change." --Jim Collins 
 

Towards the end of last century, it was out of compulsion and not by simple choice 
that big industrial houses went ahead on the unchartered and expansive path of ERP 
adoption. Their non-standard, non-synchronized data, misaligned and broken 
information flow coupled with non-refined business processes were becoming a big 
hurdle in their growth story. 
The need of the hour was to have some robust centralized solution which could 
handle their multiple businesses, functions, geographies, systems into one solution. 
This possibility became a reality only with the coming up of ERP Solutions from 
giants like SAP duly supported by launching of robust servers and reliable networks 

MSMEs /SMEs, however, have a common perception that SAP is best suited for large scale industries due to high cost of 
ownership, complexity of implementation and subsequent maintenance cost (commonly known as Big White Elephant). But 
over the last decade, with technology becoming simpler and easily available, with the coming up of ready-to-use off-the-shelf 
SAP packages with shortened implementation phase, requiring minimum in-house skill set, the 
possibility to become leaner and efficient organization, now looks close to reality for MSMEs/SMEs. 
 
But despite life getting simpler, ERPs/SAP implementation, there are some points which we need to 
focus for successful implementation. If I have to pick the top five, they would be:  
Top management guidance, leadership and participation: - Any business project, forget about SAP, the 
close involvement, guidance and support of seniors is very much mandatory. 
 
So positive energy with persuasion or diktat (if required) has to flow from top to bottom to meet the set 
of challenges whole heartedly. Any roadblocks coming in the way needs to be decided there and then 
only by business experts or consultants within a short time before it hits the schedule or cost. In this 
context, a famous quote by late Steve Jobs is very apt: "Management is about persuading people to do things they do not 
want to do, while leadership is about inspiring people to do things they never thought they could”. 
 
Awareness & change in management:- Implementing SAP, as a new way of doing the same 
business, is a major undertaking involving many people throughout the organization, starting from 
top to bottom. The changed practices & speed of information flow within or outside of the 
enterprise via adoption of best practices of SAP, represents a major shift in company thinking. 

 
Scope of project implementation and strategy:- The most critical aspect of any project remains its 
scope, cost and timelines. For successful SAP Implementation it is very much required that scope 
and expectation n is set right at the initial stages of the project. Any idea of SAP implementation 
going out of scope or unplanned change, however, important it may be, should be brought to the 
books and should only be dealt with (in rarest of circumstances), after due deliberation and 
approval on consequences by the highest authority/steering committee. Re-alignment of any 

scope, methodology, project requirements is not an advisable strategy mid-way for the ERP project (although it may be taken 
up in another phase, if found utmost necessary). 
 
Communication:- Project communication is one of the topmost components for success of any 
enterprise wide SAP implementation, especially if we talk about MSMEs where mode and medium 
of communication are not always well structured. Communication plan for the SAP Project should 
ideally be defined at a very initial stage, as how information will flow into and out of the project, 
clearly outlining on the responsibilities and channels. 
 
Customization:- This is the most controversial aspect surrounding SAP Implementation. Considering the present context of 
MSMEs implementation, the customization becomes very critical considering the endeavor to bring out best results, with all 
the meagre means at disposal. 

 

 
-By: Mr. Sunit Kumar, IT  



Procurement Challenges in growing EPC Companies  

For any developing 
company, procurement 
has become an integral 
part of organizational 
performance and it is 
drawing increased 
attention from top to 
lower management 
levels. Despite a shrinking budget, procurement team is 
responsible for spending huge proportion of company’s 
revenue. For a purchaser “Effective Buying” is the main 
mantra which involves six “Rights”: buying at the right price, 
from the right source, in the right quality, at the right time, 
at the right specification that meets client’s needs and the 
last but not least, to the right internal customer i.e. Project 
Team.  

This makes a procurement manager's job full of challenges 
and difficulties. It also means that identifying and overcoming 
procurement challenges on time is more beneficiary to the 
organization, since procurement has a direct impact on an 
organization’s bottom line. While procurement challenges 
can vary based on an organization’s size, line of business, etc. 

Here are few common procurement challenges that haunt 
businesses of all sizes: 

 

Vendor Development: 

One of the greatest challenges in 
procurement is supplier 
management. From identifying 
the right supplier, to keeping 
track of vendor performance 
and ensuring a stable supply of 
quality products, the whole 
process is filled with 
complications. Strong Vendor 
base with quality, renowned and 

potential suppliers is necessary for any developing company. 
We can maintain strong vendor base by periodically vendor 
assessment in terms of capacity/quality/delivery 
commitments/financial health etc. Because of this only today 
we have 250+ potential suppliers along with all the big 
players of our sector.  

 

Inaccurate Data /Indenting 

In order to make sound 
procurement decisions, 
organizations need accurate 
and reliable data. Making 
purchases based on 
inaccurate procurement 
data can lead to inventory 
shortages, excess inventory, and other additional 
procurement challenges that have the potential to impact an 
organization’s bottom line directly. Role of Engineering and 

Planning department becomes most important to prepare 
detailed & accurate BoQ and raise accurate indent 
considering material requirement Vs utilization plan as well 
as material lead time which is the most important but we 
always neglect it during indenting. 

 

Healthy Cash Flow: 

From last 5-6 Years, 
infrastructure business is facing 
huge financial crunch and it is 
becoming worst during this 
pandemic time. It is also 
directly impacting the effective 
buying and it has become 
challenging time for the 
purchase team. A purchaser 
has to purchase maximum material on good credit period 
and it becomes possible only because of sound supplier 
relationship and potential supplier base. Presently we are 
buying more than 99% material without any advance and LC 
payments. 

 

Corporate ethical procurement 

As Ethics serve as a 
guide to moral daily 
living and helps us judge 
whether our behaviour 
can be justified. In the 
same way it plays a vital 
role in procurement’s 

profession.  

Purchaser should follow listed ethical concepts and principles 
that relate to the procurement process are: 

 Loyalty and respect for rules and regulations. 

 Integrity. 

 Impartiality and fairness.  

 Transparency. 

 Confidentiality. 

 Due diligence. 

 

The above stated principles shall bring the procurement 
process well in place hence resulting in effectiveness 

 

- By Mr. Suchit Rawat, 

Dy. General Manager, Purchase – EPC 



The Emotional Connect is the uniqueness of EIUL. Be it for its own 

people or those of outside world or the ones who put their nights 

and days into the service of the nation and continue to lead lives 

with a purpose. It is an unparalleled happiness for all the 

employees of EIUL to witness another act of kindness done by our 

Executive Director Dr. P. Kumar, who on behalf of EIUL, 

contributed and gave away barricades to the UP Police 

members who operate from the Sahibabad Police Station – Pipe 

Market Police Chowki. Indeed, this will aid the UP Police in 

maintaining the road safety and do their job efficiently.  It is said 

that ‘Giving is just not about making a donation. It is about 

making a difference.’ A changed mind-set which fulfils the social 

and environmental responsibility to make a difference, eventually 

turns out to be fruitful for us all as an individuals.    

CSR of EIUL 

Corporate social responsibility goes a long way in creating a positive word of mouth for the 

organization on the whole. Doing something for the society, stake holders, customers would not only 

take a business to a higher level but also ensure long term growth and success.  We all live for 

ourselves but living for others and doing something for them is a different feeling altogether. Bringing a 

smile to people’s life and making their life easier by just doing what it is needed does a big help in 

creating a fulfilled world. Enlightening the world by serving with your expert thoughts or educating it 

upon the different aspects of academics /  professionalism is an act of giving good too. October 2020 

saw two such occasions wherein two of our senior leaders did their bit on EIUL’s behalf to accomplish 

its responsibilities towards the society. 

‘The Statesman’ is one of the top 10 English Newspapers of our 

Nation. And it is a matter of huge pride and pleasure for us all as 

EIUL family members that an insightful article on “Invisible Eye of 

HR & its impact on the employees” from our Head – HR Mr. B. 

K. Swain has got featured in the same dated October 31st, 2020. 

This article was penned down In accordance to spread an astute 

understanding of the HR and bring up a side that is not under the 

notice of people of an organisation. Such articles stimulates 

awareness, reasoning and embrace the remarkable value of 

discovering and constructing new perceptions. We hope that this 

published article is regarded as an asset that enables its readers 

to have a ground view of what the HR experts do. 



Employee Spotlight 

1. What gets you going? :- 
 
My spiritual practice  of “Nichiren daishonin buddhism” gives 
me the courage wisdom and compassion to “ keep going “ 
 
2. Favourite inspirational quote? :-  
 
When your determination changes , everything will begin to 
move in the direction you desire. The moment you resolve to 
be victorious , every nerve and fibre in your being will 
immediately  orient itself toward your success. On the other 
hand , if you think, “This is never going to work out “,then at 
that instant every cell in your being will be deflated and give 
up the fight. 
--Dr. Daisaku Ikeda 
 
3. If not in current profession, what would you be?  
  
I realized the  answer has  changed , if it was asked 10 years 
back” I would have said If not engineer then  certainly a 
doctor” but now I would rather say I would love to  become a 
“doctor of happiness “in my parallel /alternate profession ..by 
Operating an NGO and thus working for peace and happiness 
of people . 
  
4. Any series that you are currently watching and want to 
recommend? :-  
 

Yes , my strong unfulfilled desire to become a doctor led me 
towards a TV  series on  life struggles of medical practitioners 
called “ Grey’s Anatomy “ it glues you .It continues to enthral 
its audience since last 15 years as it airs its 16th Season. 
word of caution :- you have to have certain basic knowledge 
of biology to understand and enjoy every aspect of it. 
 
5. Favourite Celebrity :- 
 
Three  genres Actually :- 
 
1. Arijit Singh  and Monali Thakur for  soulful singing  
2. Wangari Mathai  --- Nobel winner for environmental and 

social activities  and Medha Patkar 
3. Mother daughter duo Aparna and Konkona sen for 

phenomenal , delightful and spontaneous show of 
Histrionics 

 
 

 
 
 
 
 
 
 

 
- Tanushree Banerjee, Asst. Vice President—Smart Solutions 

1. What would you choose: life with a purpose or life with a 
big bank balance? 
 
Life with a purpose 
 
2. What special did you do in lockdown with your family? 
 
Teaching. I taught my sibling as I enjoy teaching. It happens to 
be one of the most important aspect in life. I taught them 
mathematics and chemistry for two hours each every day. 
 
3.Favourite inspirational Quote?  
 
“You can either experience the pain of discipline or the pain 
of regret : the choice is yours”. 
 
4. What is the funniest thing you did and still laugh over it.? 
 
During an examination in class 10th, I was left with a pending 
question on the map which would take at least 10 minutes to 
do and the exam was about to get over in the next 5 minutes. 
As the bell rang, the invigilator started collecting the answer 
sheet while I was finishing the map work as fast as possible. 
The invigilator then came to me and started snatching my 
pencil from me and it broke. Then I suddenly picked up a pen 
and started writing as he yelled at me. He later realized that I 

was a stubborn boy and proceeded to the next desk. Seeing 
all this, the rest of the students began to laugh.  
I later realized it was a funny thing I did in the class. But I 
learnt two things after this incident: 
The value of time 
Never Quit 
 
5. If not in current profession, what would you be? 
 
Defence Force. I always sense a strong feeling of patriotism in 
myself. Whenever I sing or listen to National Anthem or any 
other patriotic song, I get goosebumps all over. 
 
 
 
 
 
 
 
 
 
 

 
 

 
- Shivam Sharma, Quality 



Employee Spotlight 

1. What is your favorite thing about 
EIUL?  
Presently working with EIUL is my 
favorite thing.  
 
2. If you were an ice-cream, what 
flavor would you be?  
Chocolate  
3. What would you choose – Life with a 
purpose or Life with a big bank 
balance?  
Life with a Purpose  

4. What would you choose – Beach or 
Mountains?  
Beach  
 
5. Favorite place for a vacation?  
Bali  
 
6. Favorite inspirational quote?  
Start from where you are, Use what you 
have and do what you can.  
 

 

 
 
 
 
 
 
 
 
 
 

- Vinod Kumar Singh, Business 
Development 

1. Best work place memory at EIUL 
 
Begusarai!  I have spent a memorable time with the team 
there as well as with my family for a while. 
Better understanding among the channel and everyone 
respected each other. No one ever hesitated to appraise 
anyone and encouraged good work. One more thing, nobody 
hesitated to share their knowledge and experience with 
others and it resulted in availability of backups in order to 
manage operations in absence of any staff member. We 
contributed and celebrated every occasion together for 
everyone as it led to an excellent working environment.  
 
2. What is your favorite thing about EIUL? 
 
I do not feel that am working for a company but doing my 
own/personal work as I have got good leaders and 
management in support.  
 
3. What would you choose – Life with a purpose or Life with 
a big bank balance? 
 
I think both are very important for everyone. Because a 
situation like being born with a silver spoon can make you live 
for a special purpose in life but if you've do not enough bank 
balance, then most of poor or some middle family spend their 
lives meeting expenses from study to marriage and further. 
Finally, life with purpose is important for me if one touch the 
purpose of life, then can die peacefully which shall be better 
than having a big bank balance. 
As Bill Gates said ''If you are born poor, it's not your mistake, 
but if you die poor, its your mistake'' 
 
4.   What is the funniest thing you did and still laugh over it? 
 
When I was in 8th standard, a day before Diwali in my village, 
I and a childhood friend (Sumit) were lacking crackers which 
our parents gave us to burst on Diwali and not before that.  
We watched our neighbor’s son bursting crackers every day 
because his father owned a general store. We felt bad as we 
had very less crackers and we had to kill our excitement and 
feelings. So, one day I and Sumit made a plan of pushing that 

neighbor’s son before he could burst his crackers and take 
them all in our pockets and run away. Next day, we executed 
the plan. We went over, I pushed him as he was about to 
burst a cracker and Sumit started filling the crackers in his 
pocket. In this process, we didn’t realise that a cracker was 
already lit and that bursted in Sumit’s pocket. It resulted in 
his pocket and pyjama string burn. His pyjama was torn and 
burnt till knee. There were villagers around us who came for 
the rescue. Apart from the pyjama nothing was harmed. 
Because of this we had to spend entire Diwali without 
crackers and our families kept an eye on us through out just 
like a CCTV. 
Recalling that incident still brings a laughter fit to me.     
 
5.   Favourite inspirational quote? 
 
At the end, the one who waits get only what an opportunist 
leaves behind. 
Keep trying as you can, never give up.  
6. Any series that you are currently watching and want to 
recommend? 
 
“पररWAR” and “Out of Love”  
 
7. What special did you do in the lockdown with your 
family? 
 
I was at site, Begusarai. I could not 
migrate unfortunately. Hence, 
missed my family and there is no 
special memory except keeping 
physical distancing with people, 
bounded to the guest house, did 
routine office work and spent time 
on phone.  

 
 
 
 
 

 
- Vikash Kumar, Operations and Commercial 



Employee Spotlight 

1. What is your favourite thing about EIUL? 
 
Working Freedom 
 
2. What special did you do in the lockdown with your 
family? 
 
While it is thought that we had lot of free time during 
Lockdown period --- possibly during my tenure with EIUL, I 
was most busy with official work during lockdown. 
 
3. What would you choose – Life with a purpose or Life 
with a big bank balance?  
 
Life with a purpose or Life with a bog bank balance, both are 
necessary and there has to be a trade-off between. One 
needs time to enjoy the big bank balance and without a 
purpose in the life one cannot enjoy so a big bank balance 
without a purpose will have no meaning 
 
 

4. What would you choose – Beach or Mountains?  
 
I will like to live on the mountains with greenery and rivers.  
 
5. If not in current profession, 
what would you be?  
 
I would go to a small village and 
serve the poor and illiterate 
villagers to raise their living.  
 
 
 
 
 
 
 
 

- Sanjeev Mahajan, Production 

1. What is your favourite thing about EIUL? 
 
Supportive Environment 
 
2. What Special did you do in the lockdown with your 
family? 
 
Planting 
 
3. What would you choose – Life with a purpose or Life with 
a big bank balance? 
 
Life with a purpose 
 
4. What would you choose – Beach or Mountains? 
 
Mountains 
 
5. Favoutire Celebrity? 
 
Akshay Kumar and M. S. Dhoni 
 
6. Favourtie Inspirational Quote? 
 
Better Days are coming. 
 
7. If not in current profession, what 
would you be? 
 
Cricketer. 
 

- Suraj kumar Pandey, Production 

1. What is your favourite thing about EIUL? 
 
Department of Fabrication 
 
2. What is your best workplace memory at EIUL? 
 
When I got promoted as a Quality Engineer. 
 
3. If you were an ice-cream, what flavour would you be? 
 
Butter scotch 
 
4. What would you choose – Life with a purpose or Life 
with a big bank balance? 
 
Life with a purpose 
 
5. What would you choose – Beach or Mountains? 
Mountain. 
 
6. Favourite Celebrity? 
 
Sachin Tendulkar. 
 
7. Favourite place for a vacation? 
 
My Home Town, Haridwar 
 
8. Favourite inspirational quote? 
 
Live and Let live  

- Nikhil Kumar, Quality 



Employee Spotlight 

1. What is your favourite thing about 
EIUL? 
 
Its environment because everyone 
shares the same vision and is dedicated 
to the work freely along with good 
culture . 
 
2. What special did you do in the 
lockdown with your family? 
 
Spend a fantastic time talking and 
laughing with my loved ones and also 
tried some dishes with my Mom which 
was truly lovable. 
 
3. What would you choose – Life with 
a purpose or Life with a big bank 
balance? 
 
Life with a purpose 

4. Favourite Food / Cuisine? 
 
North Indian- Aalu Paratha 
 
5. Favourite place for a vacation? 
 
Ooty ,would love to chill out as well as 
enjoy the serenity beauty of nature. 
 
6. Favourite inspirational quote? 
 
"Success is not the key to happiness. 
Happiness is the key to success. If you 
love what you are doing, you will be 
successful." 
By- Albert Schweitze. 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
- Shubham Kumar, Quality 

1. What is your favourite thing about EIUL? 
 
Timely Salary Credit 
 
2. What is your best workplace memory at EIUL? 
 
Giridih Pkg-1 
 
3. If you were an ice-cream, what flavour would 
you be? 
 
Strawberry  
 
4. What would you choose – Beach or Mountains? 
 
Puri &  Tirupati Balaji 
 
5. Favourite Celebrity? 
 
Akshay Kumar 
 
6. Favourite place for a 
vacation? 
 
Manali 
 
 
 

 

- Rajeswar Sahu, Operations & Commercial 

1. What special did you do in the lockdown with your family? 
 
I truly value the time I had spent with my family during the 
lockdown.  
 
2. If you were an ice-cream, what flavour would you be? 
 
Chocolate 
 
3. What would you choose – Life with a purpose or Life with a big 
bank balance? 
 
Life with a purpose 
 
4. If not in current profession, what would you be?  
 
Businessman 
 
5. Favourite Celebrity? 
 
Mr. Amitabh Bachchan 
 
6. Favourite Food / Cuisine? 
 
Homemade food. 
 
7. What gets you going? 
 
Dedication towards my work always 
inspires me to do more. 

 
- Ram Balak, Production  



Employee Spotlight 

1. What is your favourite thing about EIUL?  
Colleagues are like a family at Eiul. 
 
2. If you were an ice-cream, what flavour would you be?  
Vanilla 
 
3. What would you choose – Life with a purpose or Life 
with a big bank balance?  
Life with a purpose 
 
4. What would you choose – Beach or Mountains?  
Mountains for peace 
 
5. Favourite inspirational quote?  
“Work hard in silence; let your success make the noise.” 
 
6. If not in current profession, 
what would you be?  
Cricketer  
 
7. Any series that you are 
currently watching and want 
to recommend?  
Mirzapur Part-2 
 
 

 
- Mukul Sharma, Project 

1. What is your favourite thing about EIUL?  
 
Working culture.  
 
2. What special did you do in the lockdown with your 
family?  
 
Spending such a long time with my family itself was 
special for me.  
 
3. If you were an ice-cream, what flavour would you be?  
 
Cranberry….sweet n sour at the same time…  
 
4. What would you choose – Life with a purpose or Life 
with a big bank balance?  
 
A purpose full life is a must.  
 
5. What would you choose – Beach or 
Mountains?  
 
High Mountains  
 

 
- Rahul Kumar, Project 

1. What would you choose – Beach or Mountains?  
 
Beach.  
 
2. Favourite Celebrity?  
 
Salman Khan.  
 
3. Favourite Food / Cuisine?  
 
Rajma & Chawal.  
 
4. Favourite place for a vacation?  
 
Goa.  
 
5. What gets you going?  
 
Trust and Appreciation. 
 

 
 
 
 
 

- Manish Kumar, Project 

1. What is your favourite thing about EIUL?  
 
Helpful seniors.  
 
2. What is your best workplace memory at EIUL?  
 
Getting appreciation for my work from my reporting 
manager.  
 
3. What would you choose – Life with a purpose or Life 
with a big bank balance?  
 
Life with a purpose  
 
4. Favourite Celebrity?  
 
Sachin Tendulkar.  
 
5. Favourite Food / Cuisine?  
 
Rosogulla.  
 
6. Favourite place for a vacation?  
 
Digha Beach.  
 

- Samir Mula, Project 



Employee Spotlight 

1. What is your favourite thing about EIUL? 
 
Authority to take the Decision /Planning as per site 
situation. 
        
2. What would you choose – Life with a purpose or Life 
with a big bank balance? 
 
I will choose life with purpose  
 
                                                     
3. What would you choose – Beach or Mountains? 
 
Mountains 
 
4. Favourite place for a vacation? 
 
Manali  
 
5. Any series that you are 
currently watching and want to 
recommend? 
 
Mirzapur. Especially if you belong 
to UP or Bihar, you will connect 
well. 
 

- Rohit Tiwari, Project  

1. What is your favourite thing about EIUL?  
 
Team bonding and Team work at EIUL is the best.  
 
2. What would you choose – Life with a purpose or Life 
with a big bank balance?  
 
Life without a purpose is a waste, so Life with a purpose.  
 
3. Favourite Celebrity?  
 
Shahrukh Khan.  
 
4. Favourite place for a vacation?  
 
Land of Beaches…..GOOOOAAAA!!!  
 
5. If not in current profession, 
what would you be?  
 
A Police Officer. 
 
 

- Taqueer Jawaid, Project 

1. What is your favourite thing about EIUL?  
 
Supportive team and management.  
 
2. What special did you do in the lockdown with your 
family?  
 
Spending Quality time with my child after a long time was 
very special to me.  
 
3. What would you choose – Life with a purpose or Life 
with a big bank balance?  
 
Life with a Big Bank Balance.  
 
4. What would you choose – Beach 
or Mountains?  
 
Beaches.  
 
5. Favourite Food / Cuisine?  
 
Maa ke hatho ka khana. 
 
 

- Rajnikant, Operations & Commercial 

1. What is your favourite thing about EIUL? 
Work Life Balance and Continual Improvement. 
 
2. What special did you do in the lockdown with your 
family? 
Learnt to cook food. 
 
3. If you were an ice-cream, what flavour would you be? 
Chocolate flavor. 
 
4. What would you choose – Life with a purpose or Life 
with a big bank balance? 
Life with a purpose. 
 
5. What would you choose – Beach or Mountains? 
Mountains. 
 
6. Favourite Celebrity?  
Jiddu Krishnamurthy  
 
7. Any series that you are currently 
watching and want to recommend? 
‘Dark’ on Netflix  
 

 
 
 

- Vipin Singh Negi, Quality 



Employee Spotlight 

1. What is your favourite thing about EIUL?  
Freedom of work. 
 
2. What would you choose - Life with a purpose or Life 
with a big bank balance?  
Life with a purpose 
 
3. What would you choose - Beach or Mountains?  
Mountains  
 
4. Favourite Celebrity?  
Sunder Pichai  
 
5.  Favourite place for a 
vacation?  
Shimla 
 
6. Favourite inspirational 
quote?  
Don’t react, just respond. 
 

 
- Vikram Singh Kushwaha, Project 

1. What is your favourite thing about EIUL? 
Timely salary 
 
2. If you were an ice-cream, what flavour would you be? 
Chocolate Flavour 
 
3. What would you choose - Life with a purpose or Life with 
a big bank balance? 
Life with a purpose. 
 
4. What would you choose - Beach or Mountains? 
Beach. 
 
5. Favourite Celebrity? 
Amitabh Bachchan 
 
6. Favourite Food / Cuisine? 
Paneer masala 
 
7. Favourite place for a vacation? 
Srinagar 
 
8. If not in current profession, what 
would you be? 
Businessman 
 
9. Any series that you are currently 
watching and want to recommend? 
Crime Patrol  

 
 

- Avinash Ranjan Sinha, Project 

1. If you were an ice-cream, what flavour would you be? 
Vanilla Flavour 
 
2. What would you choose - Life with a purpose or Life with a 
big bank balance? 
Life with a purpose. 
 
3. What would you choose - Beach or Mountains? 
Beach. 
 
4. Favourite Celebrity? 
Sunny Deol 
 
5. Favourite Food / Cuisine? 
Rajma  
 
6. Favourite place for a vacation? 
Goa Beach 
 
7. If not in current profession, 
what would you be? 
Businessman 
 
8. Any series that you are 
currently watching and want to 
recommend? 
Mirzapur-2 

 
- Sanjay Singh, Project 

1. If you were an ice-cream, what flavour would you be? 
Chocolate Flavour 
 
2. What would you choose - Life with a purpose or Life 
with a big bank balance? 
Life with a purpose. 
 
3. What would you choose - Life with a purpose or Life 
with a big bank balance? 
Life with a purpose. 
 
4. What would you choose - Beach or Mountains? 
Beach. 
 
5. Favourite Celebrity? 
Shahrukh Khan  
 
6. Favourite Food / Cuisine? 
Chicken Masala 
 
7. Favourite place for a vacation? 
Goa  
 
8. Any series that you are currently watching and want to 
recommend? 
Mirzapur-2 

- Suraj Kumar Mishra, 
Operations & Commercial 



Employee Spotlight 

1. What is your favourite thing about EIUL? 
I like the Autonomy I have because of my Boss 
who always guides me and allows me to 
Innovative. 
  
 
2. If you were an ice-cream, what flavour would 
you be? 
Hot chocolate Fudge with Nuts because it is the 
best one you will get at 'The Cool Joint- jayanagar 
- Bangalore' !! 
  
 
3. Favourite Celebrity? 
The one and only Shahrukh Khan - He is an 
institution of Inspiration and an epitome of being 
Perfect in almost everything. 
  
 
4. Favourite inspirational quote? 
Its in Hindi which always inspires me and was said 
by one of my previous Bosses - " Zindagi mein 
agar kuch nhi kr pao to ghabrana mat kyunki jo 
kuch nhi krte hai wo kamaal krte hain". 
 
5. Any series that you are currently watching 
and want to recommend? 
"Resurrection- Ertugrul 
Ghazi" - Its an Italian Series 
on Netflix and is strongly 
recommended for those who 
like Films on Royalty.  

 
 
- Md Faiyaz Aslam,  

Corporate Affairs 

1. What is your favourite thing about EIUL? 
Though I am a new member in EIUL family, still I would love to share my 
favourite thing i.e. the ‘Excellent Work Atmosphere’ where people are 
working with passion and determination. 
Second is ‘Work life Balance’ in this fast-paced life which is an essential part of 
everyone’s life. 
 
2. What special did you do in the lockdown with your family? 
COOKING We never imagined that we would have to be stuck inside for so 
long. However, this time has also given us the opportunity to regenerate the 
relationship we lost with our family. The lockdown has given us a chance to go 
back to the days when family time was the most important time of the day. I 
enjoyed and tried my hand in Cooking (thanks to You Tube Tutorial), as we 
were unable to order food from outside, which means we are having home 
cooked meals. This means, you are also eating healthy and also eating on 
time. 
 
3. If you were an ice-cream, what flavour would you be? 
If I could be any flavour of ice cream, I would be American Nuts, as it is 
delicious and full of nuts and crunch. Also, it’s yummy and sweet. This is why I 
would be American Nuts. 
 
4. What would you choose – Beach or Mountains? 
Mountains undoubtedly, I love mountain vacations because they are more 
balanced and I love to be around the nature. 
 
5. What is the funniest thing you did and still laugh over it? 
In my childhood I tried making a heating rod with the help of blade and rubber 
and still I remember I tried at my friend’s house and it was a total disaster and 
electricity was cut by that mistake. I ran away from there that time without 
even telling my friend. 
 
6. Favourite inspirational quote? 
‘WHEN GOING GET TOUGH THE TOUGH GET GOING.’ 

 
- 
 
 
 
 

 Sandeep Sharma , MD’s Office 

1. f you were an ice-cream, what flavour would you be? 
Vanilla Flavour 
 
2. What would you choose - Life with a purpose or Life with a big 
bank balance? 
Life with a purpose. 
 
3. What would you choose - Beach or Mountains? 
Beach. 
 
4. Favourite Celebrity? 
Shahrukh Khan & Parambrata Chatterjee. 
 
5. Favourite Food / Cuisine? 
Biryani & Bengali Veg Dish. 
 
6. What is the funniest thing you did and still laugh over it? 
I rode Roller Coaster at Kolkata Nocco Park in the year 2017 with 
friends. I enjoyed the ride but with horrible expression 
throughout. Sometimes, I recall that moment and laugh. 

 
7. Favourite inspirational quote? 
“You are what you think all day.” 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

- Chowdhury Tousif Ahammed,  
Operations & Commercial 



 

Navami Poojan 

 
 
 

 

Navratri is a time of religious reflection and feasting. With little variations in 

different regions these 9 days are celebrated with all hearts and devotion. At EIUL, 

like every year, Navmi Poojan and Hawan was organised by the team members in 

various locations. 

  

 

The Head Office, we additionally witnessed a 

Kanya Poojan and Prasad distribution to all the 

team members. Here is the glimpse of the Navmi 

celebration in Head Office and other locations 

too. 

 

At Head Office 

At Lakeshwari Plant 

At Raipur by Fabrication and Conductor Team 



Our Spot Recognition initiative has been 

successful with individuals being recognized 

for their hard work and successful execution 

of tasks assigned.  

Mr. Rajesh 

Prasad, (Senior 

Executive, IPDS 

Gaya) - collection 

of supply/

Erection billing 

target for IPDS & 

State Plan project 

Gaya. 

 

 

Mr. Ashraf Umar, (ENGINEER, IPDS Gaya) -

Efficient Site 

Execution for R&M, 

Augmentation, and 

new PSS electrical 

works for IPDS 

project Gaya. 

 

 

Mr. Suman Kumar, 

(SENIOR ENGINEER, 

South BRGF) - for 

Obtaining Completion certificate for South 

BRGF Project-Nalanda  

We proudly began with the initiative – UDAAN, 

Safalta Ki Or in order to groom our bottom level 

employees and providing them with an opportunity 

to expand their employability horizon. It has now 

reached to a whole new level as one of our 

dedicated employees who himself is one of them – 

Vinod Kumar who now trains and educates the 

other such employees. 

We are looking forward to conducting sessions 

through him upon the basic etiquette of serving 

meals/snacks/tea/coffee, taking requests, how to 

begin a day in office, maintaining cleanliness in 

the pantry and workstations, professional dress up 

etc. Recently we conducted a session led by Vinod 

wherein he was seen training his fellow colleagues 

on how to enter the cabins of senior leaders at 

EIUL and take their instructions. 

Udaan  
 

A facilitator among 
the learners!  



Horoscope November’20 

Aries: Look for opportunity to arrive where it pertains to your 
finances or career. Your ideas, studies, writing, or skills can 
catapult you to the top.  

Taurus: A new opportunity could be presented to you 
through someone you know, or you could receive an offer to 
collaborate with someone. 

Gemini: With this month marking a significant turning point 
for you, seek out ways that you can remain grounded and 
focused in your day-to-day. 

Cancer: In terms of your creative talents, you're on fire, so go 
where your heart and your passions lead you & when it comes 
to your goals and you could be ready to make some serious 
career moves.  

Leo: You might also find yourself craving knowledge now, 
making it a great time to enrol in school or begin coursework.. 
Home and family are also in the spotlight as you could be 
ready to move or make an addition to your family.  

Virgo: You could do this by abruptly ending an emotional 
entanglement, confronting your worst fear, cleaning up your 
finances, or recognizing just how much talent you possess.  

Libra: You could be ready to give a few people the ax now, 
as you're being pushed to get clear on your values and your 
self-worth. 

Scorpio: If you're in need of a tune-up, now's a good time to 
get back on track with your wellness or a project or plan that 
may have fallen by the wayside. 

Sagittarius: Dreams can come true, and this month you 
might find the motivation you've been lacking as of late to 
pursue one. 

Capricorn: Money comes in by way of your reputation. In 
terms of your health and wellness, it's time for a big change or 
improvement. 

Aquarius: If feeling restless or anxious, friends may offer 
some support, but your being pushed to tap into the creative 
pieces of yourself that have been long forgotten.  

Pisces: At the very least, there could be an opportunity or a 
door opening for you now that may have been closed before, 
especially when you take initiative.  

Welcome Onboard! 

Deek Singh, 
Manager  (HR & 

Admin) 

Pankaj Bhatt, 
Manager (Business 

Development ) 

On online tour of IIM Jobs conducted for HR team 
by Naukri.Com which has recently acquired the 
former. It described the recruitment services of 
the IIM Jobs for the middle and senior level by 
using the best filters in order to save time and 
cost, its online test services which is a big aid while 
assessing and hiring freshers on their aptitude and 
the technical grounds. It is one of the emerging 
talent mapping tools with a wide range of services 
to make it easy for the management of the 
companies hire the best suited candidates for a 
particular position. 

 
Virtual Training Sessions at 

EIUL  



145, G. T. Road, Sahibabad, Ghaziabad (U. P.) – 201005 Phone: +91 (0120) 4175700 E-mail: info@eiul.in, mktg@eiul.in  

Best Birthday Wishes to our most valued and 

diligent employees!  
 

May your birthday ushers you in the good times 

of health, happiness, peace and success! 

BIRTHDAYS 

Employee 
Code 

Employee Name Departments 

60000003  Mohit Saraogi COO 

60000012 Dr. Pramod Kumar Corporate Affairs 

60000017 Ram Pal Singh After Sales 

60000022 Sushil Kumar Sharma Production 

60000035 Dalip Kumar After Sales 

60000041 Rajeev Kumar Banking 

60000078 Rakesh Kumar Rai Project 

60000089 Ganesh Badola Project 

60000139 Rajesh Panchal Project 

60000144 Madhwendra Kumar Store 

60000147 Parveen Project 

60000165 Ajit Kumar Project 

60000193 Amrendra Kumar Production 

60000200 Dipak Kumar Sharma Project 

60000226 Rakesh Yadav 
Operations & 
Commercial 

60000252 Nirankar  Project 

60000256 Sanjeev Singh Store 

60000258 Ekadasi Jana Project 

60000267 Kumar Abhishek Project 

60000274 Krishna  Pratap Singh 
Operations & 
Commercial 

60000300 Manoj Kumar  Project 

60000303 Satyajit Barman Project 

60000308 Sumit Kumar Sinha 
Operations & 
Commercial 

60000322 Amit Kumar Project 

60000327 Rahul Kumar Pandey Project 

60000344 Prince Verma Production 

60000369 Somesh Kumar 
Operations & 
Commercial 

60000371 Abhinav Jolly Testing 

Employee 
Code 

Employee Name Departments 

60000387 Kumar Aditya 
Operations & 
Commercial 

60000416 Manoj Kumar Project 

60000445 Raju Kumar Poddar 
Operations & 
Commercial 

60000450 Harish Taneja HR & Admin 

60000509 Nikhil Jain Banking 

60000518 Vineet Kumar Sharma Store 

60000528 Gautam Kumar Singh Project 

60000558 Man Singh Khatri Project 

60000634 Ajay Kumar Rajbhar Project 

60000668 Rajkumar Tiwari Store 

60000689 Rajeev Kumar Project 

60000690 Tapoleena Dey Roy HR & Admin 

60000711 Nitesh Kumar Project 

60000726 Priyansh  Production 

60000743 Neeraj Arora Corporate Strategy 

60000750 Sanjiv Kumar Project 

60000754 Mayank Sharma Corporate Strategy 

60000784 Abhishek Kumar Singh 
Operations & 
Commercial 

60000795 Vipin Singh Project 

60000806 Chandra Prakash Mishra Store 

60000813 Subodh Kumar Jha Accounts & Finance 

60000828 Suraj Kumar Mishra 
Operations & 
Commercial 

60000859 Gourav Singh Smart Solutions 

60000873 Tanushree Banerjee Smart Solutions 


